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MRS. LESSIE P. MOORE, SECRETARY 
R. G. McCASKILL, MAINTENANCE MECHANIC 


MRS. MABEL G. GOODMAN, SECRETARY 


Honorable Luther H. Hodges 
Governor of North Carolina 
Raleigh, North Carolina 


Dear Governor Hodges: 


I have the honor to transmit to you the Biennial Report 
of the North Carolina Board of Correction and Training dating 
from July 1, 1956, through June 30, 1958. I think you will be 
interested to note that this report was printed by the vocational 
printing class in one of the Correction and Training Schools. 


With the increase in juvenile delinquency across the country, 
and with the increased demands in North Carolina for more 
facilities to provide treatment and training for juvenile delinquents, 
the State Board of Correction and Training pledges its total 
resources and untiring efforts to provide a program that will meet 
the needs of the young people in our state who have behavior 


problems. 


Respectfully submitted, 


Clyde A. Dillon, Chairman 
North Carolina Board of 
Correction and Training 
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A STATE WIDE PROGRAM 
of 
CORRECTION and TRAINING 


The General Statutes of North Carolina require the State Board of 
Correction and Training to “accept and train all delinquent children of all 
races and creeds under the age of eighteen as may be sent by the judges 
of the juvenile courts or by judges of other courts having jurisdiction, provided 
such persons are not mentally or physically incapable of being substantially 
benefited by the program.” 

The Board of Correction and Training prefers to think of the students 
in the correction and training schools as young people with problems, and not 
as problem young people. For these young people with problems a sound and 
constructive treatment program has been provided. Many young people fail to 
reach social and moral maturity through regular community resources, and 
engage in anti-social acts and attitudes to the degree of becoming delinquent. 
It is necessery to realize that their anti-social acts are symptoms of deep- 
rooted sickness. The treatment process may require re-education as well as 
education. Many juvenile delinquents are not only untaught, they are mistaught. 
As a result, the rehabilitation effort must be planned to meet the individual 
needs of the young person with problems, 

In many cases the nature and degree of the delinquent acts are such 
that treatment in a residence institution is indicated. In such a correction and 
training school the misguided and mistaught individual finds opportunities for 
vocational and academic education compatible with his interests, aptitudes, 
and abilities. Often the correction and training school represents the first 
chance that some youngsters have ever had for self-identification. At the same 
time a residence institution represents the last chance that some delinquents 
will have to prevent their going into a life of crime. Treatment and rehabili- 
tation for juvenile delinquents is not cheap, however, it is far less expensive 
than crime. 


PSYCHOLOGICAL AND SOCIAL WORK SERVICES 


Maintaining a continuous relationship between the student, the family 
and referral agency, the social worker introduces the new student to his new 
environment and serves in a guidance and counseling capacity throughout the 
successful completion of his program in the training school. 

Beginning with a diagnostic evaluation, implemented by psychological 
testing and intensive study of his background experience, treatment plans are 
developed to meet the needs of each student. Through continuous guidance and 
counseling with the youth, effectiveness of treatment efforts are assured and 
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maintained. Psychological and Social Work personnel participate in staff 
training in an effort to achieve maximum results for all students. 


MEDICAL SERVICES 
Upon admission each child has benefit of a complete physical exam- 
ination. Whenever indicated medical and dental treatment are administered 
to assure physical well-being for a group that has been often neglected. 
Trained personnel serve as consultants and participate in planning and effec- 
ting the treatment of these children throughout their period of rehabilitation. 


EDUCATIONAL AND VOCATIONAL SERVICES 
Integrating academic and vocational services provides an _ effective 
approach to the individual needs of these youth. Wherever individual needs 
indicate, appropriate emphasis is placed. Certificated teachers, with special 
skills in working with these exceptional youth, create and maintain an 
atmosphere that brings forth abilities heretofore unrealized. 

On the job training encourages and implements the development of 
skills in maintenance trades, modern farming and dairying methods, textile 
mill operations, printing, linotype, and other trades. Girls are afforded 
opportunities in homemaking activities such as food preparation, child care, 
sewing, home gardening, and other domestic activities designed to practical 
“after-care” needs. Opportunities in cosmetology provide technical skills and 
encourage the development of self pride. Handicrafts such as ceramics, knitting, 
crocheting, leathercrafts, and weaving serve in learning to use leisure time 
constructively. 


RELIGIOUS SERVICES 

A first for many of these youngsters, Sunday school, church services, 
and weekly prayer meetings contribute in untold measure toward spiritual 
enlightment and re-orientation of personal values. 

Restoring in many instances a lost or unknown faith these services 
often serve in the alleviation of guilt and insecurity associated with bitter 
and unpleasant experience and behavior. 

Beyond the more immediate therapeutic effect the student is equipped 
with a sense of righteousness and well-being to aid him in helping himself. 


RECREATIONAL SERVICES 

Organized sports, camping trips, picnics, folk dancing, select television 
programs are a few of the recreational activities that facilitate the wholesome 
growth and development of these youths. 

Teamwork, fair play, group spirit, and an opportunity to relieve gross 
tension are important ingredients in providing new and meaningful experiences 
to these young people. 

GROUP LIVING 


In the school atmosphere students are given the opportunity to learn 
to live by group decisions, to develop and maintain an acceptable level of 
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citizenship in the campus community and to make positive contributions to 
group living. Prior to release students are allowed more academic and social 
freedom in which they will be able to demonstrate their ability to function as 
responsible citizens. 

Living conditions in the school are designed to be as near as possible 
like those in regular public schools and in community life. The rehabilitation 
process is structured to prepare students to return to their homes and to 
become compatible and contributing citizens in their own communities. 


UNIFORM POLICIES AND PROCEDURES 

During the biennium the formulation and installation of uniform 
policies and procedures for the guidance and administration of all of the 
Correction and Training Schools have been achieved. This resulted in a more 
unified and co-ordinated program available for all students and has improved 
the level of service. The Board now operates with uniform policies in the 
areas of discipline, evacuation procedure, visiting, standardized terminology 
and duties and responsibilities of house counselors. Appropriate forms have 
been designed and printed for the implementation of policies and procedures. 
The printing is done by a vocational printing class in one of the Correction 
and Training Schools. 


PERSONNEL 

The program has been strengthened by the addition of an Adminis- 
trative Assistant and one Secretary in the Administrative Offices. Assistant 
Superintendents have been added to the administrative staffs at Samarcand 
Manor and at Morrison Training School. The addition of Social Service 
Workers in the various schools has resulted in significant improvement in 
the psychological and social work services. An appropriation sufficient to 
make an arrangement for two Counselors for each group of twenty-five 
students in the schools has tended to improve the cottage life program in a 
very significant manner. Job classifications and pay plans have been es- 
tablished for all the positions in the department. 


INSTRUCTION 
The instructional program has been improved in many ways during the 
biennium, This is especially true in vocational training. The vocational 
training program has been enlarged and enriched in all of the schools. An 
instructional crlender has been installed to insure uniform schedules in all 
institutions. 


CAPITAL IMPROVEMENTS 
Capital Improvements have been made at all of the schools during the 
biennium. The schoo! building has been renovated, fifteen new porches added 
to cottages, the electrical distribution system renovated and four new staff 
houses provided at Jackson Training School. Four cottage basements have 
been renovated and two new staff houses built at Eastern Carolina Training 
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School. One new cottage has been provided at Dobbs Farm. One new cottage 
has been constructed, a new water system built and two poultry houses erected 
at Samarcand Manor. The cafeteria has been renovated and two new cottages 
built at Morrison Training School. 

Respectfully submitted, 


BLAINE M. MADISON 
Commissioner of Correction 
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EASTERN CAROLINA 
TRAINING SCHOOL 


ROCKY MOUNT, NORTH CAROLINA 





Mr. Blaine M. Madison 
Commissioner of Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


We herewith submit the sixteenth Biennial Report of Eastern Carolina 
Training School, for the two years ended June 30, 1958. 


INSTRUCTION 

Academic: A twelve months academic calendar is now in operation 
within our school, with students attending classes on a half-day schedule 
five days per week. The following curriculum is stressed in each class: 
Language, Arithmetic, Science, Social Studies, and Physical Education. Vo- 
cational assignments are carried out when the students are not in class. 

Six. academic instructors work with small classes affording individual 
attention necessary for achievement. Supplementary instruction is made 
possible through in-school television, with various classes auditing courses 
in General Science, Arithmetic, World History, and American History. This 
set was donated by the local Civitan Club. 

Eclecticism is used in assigning students to classes, with the Stanford 
Achievement Test serving as an objective instrument for evaluation. Standard 
textbooks currently adopted for public schools are used by each student on 
appropriate levels. A statistical break-down of classes appears elsewhere 
in this report. 

Vocational: Vocational Agriculture is being introduced as a unit of 
credit, with students attending classes five hours per week. The remainder of 
the time is spent with actual training, where “learning by doing” is practiced. 

An Industrial Arts program has been installed and is under the direct- 
ion of a well-qualified instructor. Interested students attend half-day classes 
and receive practical experience in the use of tools and machinery. 

Recreational: Recreation continues to play an ever-increasing part in 
our over all program. Although the majority of our students are athletically 
deficient (approximately two years below average), they participate in every 
game from marbles and kite flying to the major sports. Special emphasis is 
placed on baseball and basketball—two sports in which both intra-cottage 
and varsity teams are sponsored, There is no neglect, however, of softball, 
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swimming, volleyball, soccer, and tag football, For the past two years, the 
Rocky Mount Elks Club has sponsored a Field Day program which included 
soft drinks, food and a cash donation. The department’s physical plant includes 
one large and three small playing fields equipped for seasonal activities; a 
medium size gymnasium with sufficient space to seat all the student body; 
and an attractive swimming pool. A canteen is operated in connection with 
the main playing field. 

Numerous other outdoor activities are constantly afforded various 
groups. In the summer there are hikes, outdoor picnics, boating, and fishing. 
We have a standing invitation to all special entertainment and athletic events 
held in or around Rocky Mount throughout the year. The same invitation 
is extended by two local theaters which we use as awards for honor groups. 

As weather forces us from the outdoors, more emphasis is placed on 
indoor entertainment. Here the cottage counselors play an important role, 
especially during the crucial period of early evening. Each cottage is equipped 
with television, table tennis, small library, and an assortment of games. 
Usually, the students keep the cottages well supplied with radios and various 
musical instruments. Frequent parties are held, and each month all the boys 
having a birthday are given a special party complete with gifts furnished by 
the North Carolina Federation of Women’s Clubs. Except during the hot 
months, an “A” class film is shown each week end in the main auditorium. 
Recently, a special lens and an extra wide screen were purchased in order to 
secure the newest films. The academic school is regularly engaged in some 
project in the field of drama and music. 

Although it would appear this department is well supplied, there is a 
pressing need for a hard surfaced area enclosed with a fence for an all-weather 
court for tennis, volleyball, and similar games. 


COTTAGE LIFE 

Counseling: Capable, happy house counselors are assigned to work with 
the age groun to whom they are particularly suited. They acquaint themselves 
with the background, immediate adjustment, and future plans of each student 
in the cottage, in order that they may better accept, understand, and counsel 
the individual student. When crises, discouraging letters, family problems, and 
other trauma occur, counselors are particularly interested in guiding be- 
havioral development and providing a home-like atmosphere for their students. 

Moral and Religious Training: Little can be accomplished in the Training 
School without emphasis on moral and religious training. The students at 
Eastern attend Sunday School each Sunday morning and Prayer Meeting each 
Wednesday night on campus.. Counselors and students participate in these 
services. Students attend local churches in the City of Rocky Mount each 
Sunday night. Students are given the opportunity and encouraged to join 
churches of their choice while at Eastern. Church letters are provided and sent 
to students’ home churches when they return to their homes. 

Group Living: Group living is the most important aspect of cottage and 


au, EASTERN CAROLINA TRAINING SCHOOL 





campus life. Many students have never learned to socially adjust in groups in 
their homes and communities. A closely knit cottage and campus group serves 
to help students overcome social obstacles and to create a healthy respect for 
others. 

Personal Hygiene and Grooming: Cottage counselors continuously teach 
and stress the importance of personal hygiene and grooming to their individual 
groups of students. Students find it especially hard to keep clothing clean and 
neat due to varied activities: i. e. farming, dairying, shop, tending boilers, and 
playground activities. Student barbers have the assignment of haircutting for 
all students. 

Housekeeping: Cottage couselors use students from their cottage to 
keep their cottages neat and clean. The students are taught housekeeping 
chores and are supervised by their counselors. Each student makes his own bed 
and is assigned certain cleaning duties each day. 


GENERAL SERVICES 

Feod Service: A modern cafeteria provides a sound and constructive 
feeding program to meet the nutritional needs of the students. Meals are 
prepared by the students and a staff of three employees. Students are taught 
to cook and serve meals, operate dishwashing and glasswashing machines, 
and all other phases of cafeteria feeding. We look forward to the employment 
of a dietition which will complete the cafeteria staff and give the school a 
much needed director of food services. 

Psychological and Social Service: The social work services program has 
been primarily concerned with the amelioration of the cottage life wherein the 
goal has been the development of an organized, relaxed cottage atmosphere 
which radiates many home-like qualities and fosters the healthy development 
of each student. To accomplish this, the cottages are furnished with comfortable 
lounging chairs, pictures, colors, room arrangement, and television in such a 
way as to suggest an average home; further, each student is given a place of 
his own where he can keep his own personal treasures. 

Psychological testing is utilized in learning more about the students’ 
ability, aptitudes, and interests. This information is employed by the staff in 
assignment, discipline, future planning, and counseling. The counseling function 
begins with the cottage parent; however, the social worker is available to the 
student at any time he desires to discuss some matter. Further, the social 
worker plans counseling interviews with students with the intent of fostering 
wholesome attitudes and healthy adjustment, 

Where necessary, the psychological and social work services are 
augmented by public and private clinics, agencies, and child-development 
institutions to achieve maximum effectiveness in rehabilitating the delinquent. 

Medical Care: Preventative treatment continues to be stressed, with each 
student required to enter with a negative Wasserman and a. full physical 
report. Shortly after arrival, our school physician makes a complete check, 
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including x-rays and laboratory tests, if necessary. Immunization shots, among 
them polio and tetanus, are a matter of routine. Health classes and health 
films are a regular part of the academic curriculum. Cottage counselors daily 
stress personal hygiene. 

“Sick Call” is held at the infirmary each morning and a male nurse is 
available most of the time, day or night. The school physician, Dr. K. D. Weeks, 
or his associate, Dr. Needham Carter, makes weekly visits and one of them 
is always available for emergencies. Local surgeons and E. N. T. specialists 
are customarily utilized; however, we have on occasion taken advantage of 
the services of various orthopedic and heart clinics, and those of Duke and 
Memorial Hospitals. 

We are fortunate to have the services of a dentist for approximately 
two months each summer. This service is rendered by the State Board of 
Health, Division of Oral Hygiene. Necessary treatment the remainder of the 
year is supplied by a local dentist, Dr. H. L. Young. 

During the past two years, there has been the usual number of 
respiratory diseases (with the exception of flu, which has actually diminished), 
lacerations, fractures, and appendectomies. Two mild cases of measles were 
isolated. These, by the way, were the first cases of communicable disease 
since 1958. 

Perhaps the most urgent problem in the medical department is funds 
to care for the repeated cases among new students of infected tonsils, deficient 
eyes, and expensive dental repairs. For the most urgent cases, some way 
has always been found through the assistance of Welfare and Health Agencies, 
the student’s family, or the Training School itself. 

Operation and Maintenance: Two members of the personnel are desig- 
rated to the operation and maintenance of the school plant. A mechanic is 
employed to keep all cars, trucks, tractors, farm machinery, plumbing, and 
electrical operations in good condition. Student helpers are assigned to this 
group and they receive valuable on-the-job training. 

A carpenter is employed to keep buildings in repair. The carpentry 
shop is a valuable asset to the school. In addition to general repairs, the 
carpenter and his student helpers build cabinets, truck and trailer bodies, 
and any other facility needed in the school’s vocational operation. 

Permanent Improvement: By transferring funds unused in the con- 
strvction of our cafeteria and in a previous cottage renovation, we were able 
during the past year to have two buildings waterproofed, the roof repaired 
on the Administration Building, and the swimming pool repaired. 

The 1957 General Assembly appropriated funds for two staff cottages, 
and for the renovation of four cottage basements. Contracts for the com- 
pletion of these projects were in process at the end of June, 1958, but 
construction had not begun. 

Farm Operation: Our farm employs a Farm Supervisor, a Dairy 
Herdsman, and two Farm Foremen, who supervise students in general farm 
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work, dairying, gardening, poultrying, and care of livestock. Fresh vegetables 
and fruits are sent from the farm to the cafeteria in season. The farm 
supplies beef, pork, chicken and eggs for consumption by staff and students. 
Products valued at $38,885 were used for food during the year ended June 30, 
1958, and products valued at $8,646 were used on the farm. 

We wish to thank you for the splendid cooperation we have received 
from the Administrative Offices of the Board of Correction and Training. 


Very sincerely, 


William D. Clark 
Superintendent 
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PERSONNEL 


Date of 
Name lassification Employment 
ADMINISTRATION 
Wiipiemerlgee Clark. 23.065 os. cs eee Superintendent ................ 11-15-28 
BCCI II DCY. wk fe ee ed Accounting, \Clepkn i aur Aid ees 5-22-50 
Samierme se Williams ...........+. Social Service Worker ............ 4-29-58 
Mego IIR WSO 2. ec ie oe ve SLrenorranher ilark ost. 4. fuk ean 3-8-54 
Vinlmesave Patterson .......... Shiga) ot Oy gc ie ean Sg OR Rt 6-1-58 
INSTRUCTION 
Mie CAVESAY 2. a. cl ee PeIiGiiAl) >. Saeed ie ee eee eee 2-5-51 
won. Woitehurst ............ Teacher-Academic .............. 11-16-56 
reremeteebOOHE . f.. ck. ee ee Teacher-Academic .............. 9-23-57 
ROMO | a a ee Veacher-Academic: ....4..2.2400. 4-1-58 
Semeeenaryey Ward, Jr. ......+. PeachkeroA cademic..., 24. tins oss 3-1-58 
Wirtted B, Stevenson .......... Teacher-Recreation .............. 4-1-36 
tei GTI IN es oe Teacher-Vocational ............. 11-19-56 
CUSTODIAL CARE 
ATES OR i ue Cafeteria Supervisor ........... 11-14-52 
Alberta M. Coppedge .......... Catéteria Assistant <.2......4).34 8-15-53 
Noho SOR hey 1c) i i a ra Cafeteria Assistant ............ 11-14-52 
COI PAICR gc COUPE SE Oe tony IN re oe hehe mak ee 11-15-56 
Mette OMY CURE... oc idee ct a C@uns elon mci uk: cmt aus nds: etn 4-10-56 
HeGmvePee WACHEr®,. 66 eee es COUDBELORS waren iagser ns hoy bow beau ee 8-1-53 
Havant sONBS 2. kw ee es (TOUR BCIOR key ta hanno ake ee ee 2-1-58 
MMOUseeOo MeaNeG . ws we es CTOUMIGOLG Ee raat x eee ons, ae er eee 9-26-55 
DOR OE Assistant Counselor... .c¢c.6<. ee 3-1-54 
(Gnaviene Ay Price .............Assistant Counselor ............ 11-15-56 
Pioree Wee WaAUSON Gc esac eka ees Assistant Counselor . 7. ).. 6.2775 4-10-56 
Dperes ery agnNer 6. 25. de eke Assistant Counselor .. .4.$035.ke 12-15-57 
Op LGA) 00 i a rn ee Assistant, Counselor... 593. 2-1-58 
Bere ELUNE oA so a cect ns cen eos Trades, Supervisor 42.4. o. oae 10-1-3 
AGRICULTURE 
Mebiamn he Burnette. .<2......2 arm) Supervisor... 2. 4ycn esl et 7-6-49 
lyme Ce AE UY Sg i cack pace av Ae Dave Herdsmanwaa oe eee 9-26-55 
Gersw Wee Patterson. <.3ce<5,..5 Harm Foreman scsi. .al a eee 1-1-58 
Ue PAL MANNING <p ker ver @ oo > Parmchoremani, 425 ek eee 9-15-53 
OPERATION AND MAINTENANCE 
REEL Liye bate VIC a eto ora in ch ats Maintenance Man... ...26.2 e055 10-21-57 


Waoillam rm. Parker @ ic... 40: Maintenance Man .......%...... 10-23-52 





GENERAL INFORMATION 
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Capital Assets _ Pe LEST A wees 2 eee = ue ee See $645,761 
Capital Improvements Appropriation for the 
1957-59 Biennium: 
1. Two Staff Houses : 
(a) Buildings x a aa Sha us) SE Bede: $20,000 
(b) Equipment — ee es offerte aml A: SEY Be ae Poe 1,000 
2. Renovation of 4 Cottage Basements eo SE Pi Soh le LE ee ee Ae se 12,000 
Total Appropriation vies - oe Et SAO ale Ls $33,000 
BUDGET 
For the two years ended June 30, 1958 
Year Ended Year Ended 
Jung, 1957 June, 1958 
Total Requirements ie a3 ie eee Sel aoss Suen $§ 180,596.04 
Less: Receipts eee atte ee =m ; 112.36 19,560.56 
Appropriation —_ e zt ma fe 2 2 sonoLOM 161,035.48 
Cost per Capita: 
All Sources a ee pk ete ee 942.65 1,262.91 
Own Receipts __ = _ Le eae .86 136.79 
Appropriation mk es Mu 941.79 Is AG IL 
Summary by Purposes: 
I. - Administration Salen Us o7 6 iiss 13.397.48 22,310.83 
Pe Ree in Str ucclor sweet = = tees eke etn een ae : 21,860.45 32,094.29 
Mil. - Custodial Care ais Le aoe 45,219.69 67,970.34 
IWVerco ereolhewigy (oh is agin. 18,552.24 31,471.43 
V. - Operation and Maintenance _______. ” 21,947.54 26,689.15 


VI. - Additions and Betterments _________ : DED OD. om 


Totals Se) ees ee ee aes $ 123,487.37 








$ 180,596.04 
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MOVEMENT OF POPULATION 





One nolmenirst OL Lear os 2-2. 2 


ADMISSIONS 

Received from Courts __ ee ee 

Returned from Conditional Release ____ 
Runaways Returned _________ £ ren2 
Transferred from Other Institutions ____ 
Other Admissions ______ es eee aE 
HOtaleAdmMISSIONS, 2 2-2-2. Se ee 
OimOlmanG  AGMISsIONS w2- ..-2.--.2.- 


SEPARATIONS 
Discharged without Conditional Release _ 
Conditionally Released _______________ 
Runaways EO ba te ee be eee 
Transferred to Other Institutions _______ 
Other Separations _ Lee nae.) 2 
Total Separations _______ ia Bee aoe Pe 


























Population End of Year _____ Se 
Average Population for the Year ________ 
Average Age of Students ___.____-___ 
Average Length of Enrollment —________ 





Year Ended 
June 36, 1957 





153 

131 
14.8 

18 mos. 


Year Ended 
June 30, 1958 


153 


104 
13 


126 
279 


104 
20 


135 


144 
143 
15 
17 mos. 


Parental Status of Students in Institution at End of the Year 





Parents livine together — .__.___.__ eee oe 
Parents separated ___ ae os Ee ES 5 
Barents divorced) 2-2. ee 
Step-Father ____ ee UO ae ee 
Step-Mother” 22.22.2222 1: en ae EE eee A 
Father deceased __~ ee ee: Fd Sn ee ea ae 3 
Mother deceased —~____--_. aA Aan si 
Orphans ae ees i a Dae ees 

Foster Parents __ EMieks SA oe ne oe 
ileoriinta tC mmm ee = 2 en oe ee eee ook Te eee 


























Year Ended 
June 30, 1957 


1 Wi 


Year Ended 
June 30, 1958 
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AGE AND GRADE CLASSIFICATION 


SCHOOL YEAR 1956-57 
















































































































































































Age Grades Total 
Special 
Education 5 6 il 8 9 10 11 12 
10 3 3 
11 3 Wi) Lage sh DE ork ures 3 
eZ, i 1 
13 3 4 7 
14 10 6 3 3 Hae 
15 1s 115) 18 5 51 
16 3 2 d 8 | 24 po 44 
17 4 3 15 
18 3 3 
Total 10 iy 21 fag ue 29 te 0 0 149 
SCHOOL YEAR 1957-58 
Age Grades Total 
Special 
Education 5 6 7 3 9 10 11 12 
10 2 f 2 
Wal 3 2, 5 
12 We 2) ee 4 
13 1 5 8 1 15 
14 1 3 15 5 6 30 
15 4 3 5 1 10 24 2 65 
16 itt 5 4 15 1% 14 te, 68 
ALE 1 2 3 3 2, 2 es 
18 my 1 i 8 
19 i iI 
Total 14 20 oD 89 38 43 16 2 M 206 
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EASTERN CAROLINA TRAINING SCHOOL Ig. 
gh DISTRIBUTION OF POPULATION BY COUNTIES 
| 1956 Year Ended June 30, 1957 Year Ended June 30, 1958 
| County | 
Total | Admissions | Released Total | Admissions | Released | Total 
June During During | June During During June 
| 30 Year Year 30 Year Year 30 
ae oe 
‘Alamance 9 9 5 [ 18 | 5 6 10 
‘Beaufort 4 8 1 5 | 2 5 2 
[Bertie ] 1 | il i} a il 
*Bladen 1 3 1 1 2 
Brunswick - il 1 
| Buncomb 4 2 | 4 | 6 a 8 
| Cabarrus 4 1 | 4 | 2 3 3 
“Caldwell 1 1 1 fe il 
Carteret 3 3 1 2 
Caswell 4 4 
*Chatham al 1 1 1 
Chowan 2 
| Columbus ws 2 | 2 
| *Craven 2 es 5) 2 2 3 
*Cumberland 6 6 5 5 3 8 
Davidson 9 4 10 6 8 8 
Durham 3 2 5 4 4 5 
Edgecombe 1 2 2 3 1 4 
Forsyth 3 | 3 3 4 2; 
Franklin 1 it if 1 
Gaston “3 5 3 3 3 3 
Gates 1 2 2 
Greene 2 2 2 2 
*Guilford 12 ean 16 18 10 
Halifax 2 5 3 5 3 
Harnett | 8 | 6 5 6 
Haywood 2 3 3 
Henderson 1 | 
Hertford ] 1 ped 
*Hoke 3 3 1 2 : 
*Jackson 1 a 2 
Johnston 1 3 1 4 2 E 
Lee 1 
Lincoln 1 : 
*Macon 2 |_t : 
*Madison i p Aes 
*Martin 1 t 
*McDowell 2 2 u 
*Mecklenburg 18 12 23 z 8 - 
Montgomery 1 
es a DS: g 
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1956 Year Ended June 30, 1957 Year Ended June 380, 1958 
County Total | Admissions | Released | Total | Admissions | Released | Tota. 
June During During | June During During | June 
30 Year Year 30 Year Year 30 
New Hanover | 2 
Orange | i 
*Onslow i | i uf 2 
Pamlico | 1 
Pasquotank 4 5 3 Mee 6 il 
Perquimans | 1 4 =a 
*t andolph ] 
*Robeson i | Ps 
*Rockintham | 2 1 2 1 | | 
towan 1 i il 
Seotland 2 | 3 4 L 
Surry a! 
Vance i it 2 
*Wake il 6 2 6 6 
Warren 1 1 
* Wayne 2 2 2 on 3 
Wilkes 4 2 2 
*Wilsen 4 i i 3 
United States 
District Court if i 
Totals 115 128 90 153 


*Many students 

















are committed to the school from one county, and during the course of 


their stay, their famlies move to another county, in which case their records are transferred 


to the county where the family resides. Therefore, the totals by counties do not check across: 


in some instances. 
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MORRISON TRAINING SCHOOL 


HOFFMAN, NORTH CAROLINA 





Mr, Blaine M. Madison 
Commissioner of Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


The seventeenth biennial report of the Morrison Training School for 
Negro boys, covering the period from July 1, 1956 through June 30, 1958, is 
herewith submitted: 


INSTRUCTIONAL 
Academic Training: The academic department includes all boys, with 
special interest in the exceptional child. In order to properly classify each 
pupil, a battery of tests — psychological, personality, aptitude and achieve- 


ment — are given at the beginning and ending of the school year, and to 
boys who enter during the year. 
The academic staff consists of seventeen teachers — four vocational 


and thirteen classroom teachers. Four of them have fininshed their Master’s 
Degrees and the others are seeking improvement through extension classes 
and summer school. 

Special Education classes are designed to meet the needs of retarded 
students. Here students are permitted to participate according to their 
abilities. 

The academic department is responsible for campus programs, the 
glee club, the band and monthly parties for the entire school. 

The boys who leave Morrison and go to the public schools of their 
community have little difficulty in keeping up with their classes, hence many 
of our boys continue in school. 

The academic department participates in the Annual Spelling Bee, and 
for two years have won first place in the County Spelling Bee, sponsored by 
the Richmond County School Masters Club. We were also participants in 
Richmond County Music Festival this year. 

Vocational Education: There are several factors peculiar to the training 
school that enter into the planning for vocational education. The compara- 
‘tively short period of time which the pupil spends in the school, the length 
of time required to learn and understand the trade, together with the boy’s lack 
of readiness to make a final choice, all mean, in the majority of cases, that 
during his stay in the training school the pupil is only introduced to an 
occupation or trade. In cases like this, the vocational program is exploratory 
and prevocational. Yet the training school community offers many open doors 
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to occupational activity of at least the semi-skilled trade. At Morrison we 
offer eight areas of vocational education. They are: vocational agriculture, 
barbering, woodwork, bricklaying, painting, cement finishing, electricity and 
auto mechanics. Leather craft and plastics are taught to seventh and eighth 
grades. 

Aside from the academic progam jin vocational education, the boys. 
receive some training in laundry service and engineering. 

The boys get practical experience in all areas with the use of all hand 
and power tools. The classes in vocational agriculture care for the poultry 
and conserve the surplus food in the campus cannery; the class in barbering 
keeps boys’ hair trimmed; the auto mechanics class keeps the farm equipment 
and campus vehicles in repair; the industrial arts shop makes tables, book- 
cases, and furniture for buildings and helps with the major repairs on the 
campus; the engineering boys are responsible for keeping an adequate water 
supply, caring for furnaces, lights, and machinery connected therewith; the 
boys working in the laundry keep the linen clean for all the buildings. 

The various areas of work give the individual an opportunity to choose 
what he is most interested in, and learn something about the various tools and 
skills needed in the vocation of his choice. 

Recreational: Our recreational program has its primary aim the 
building of good character and strong healthy bodies. 

The campus lake is used from late spring until early fall for swimming, 
fishing and picnicing. 

The recreational director and cottage parents carry on a program of 
intra-murals between the boys of different cottages. The recreational program. 
is diversified and flexible enough to provide participation in activities for 
all boys regardless of age. 

Varsity teams play football, baseball, basketball and softball with out- 
side schools and communities on a home to home basis, thereby providing our 
boys with recreation and the players with a chance to learn to adjust properly 
to victory and defeat. 

We also have televisions and indoor games in all cottages. In addition, 
we have a Boy Scout Troop, a boys’ choir, and various hobbies boys may pursue. 

Campus parties are planned by teachers of the academic department 
for all boys, and held in the gymnasium. Cottage parents plan group parties 
as a form of reward for good conduct or special work in connection with their 
cottage and group holiday parties. 

A special audio-visual aids committee selects pictures for movies and 
educational pictures and slides for the academic department. The boys show 
keen interest in the entire program of audio-visual aids which serve as 
recreational and educational measures. 


COTTAGE LIFE 
Counseling: Teaching children respect for authority, respect for 
property, and respect for social relationships with others is the major 
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responsibility of the house parents and teachers at Morrison. This is done 
mostly by counseling. 

Counseling is done in the cottages, on the campus, on various work 
assignments, in school, and wherever the boy may be. 

The school has a specific function of education or treatment to perform 
for the individual child who has faced many problems in growing up, and has 
been considered “delinquent.” 

The child needs to feel the satisfaction of success in the achievement 
of goals that have value and meaning to him, and in the realization that he is 
making progress. He needs to feel the satisfaction of physical comfort and 
physical well-being. The child needs to learn to accept and respect authority 
and the limitations of social institutions. 

In short the child needs to feel that he is a person with a job to do, and 
a place to fill in society, and this is done through counseling. 

Moral and Religious Training: Early Christian training builds in a 
child a reverence for God and a conscious regard for moral principles. In order 
that each boy may experience the satisfaction that comes as a result of 
Christian living, he must learn about Christ’s way of life and what He expects 
of His followers. This knowledge can be gained through the study of the Bible 
in the Sabbath School held each Sunday, in worship services, in weekly prayer 
services, in special programs on which he participates, and in his relationships 
with others. 

The staff members are active in the Sabbath School and religious 
services. They encourage the students to participate in the religious programs 
and discussions. Their response is surprisingly gratifying. 

Group Living: Since the individuals come to training schools as the 
result of insecurity or conflicts in broken or unhappy homes, the school faces 
a real challenge in helping them to appreciate what a happy, satisfying home 
can be, and to acquire some of the skills contributing to congenial group living. 

The boys are taught to live together as a large family. Most of our 
activities are designed for boys as a group. Group living is stressed through- 
out the campus. The solution to their growing problems of family conflicts 
can be ironed out by their growing in the appreciation and understanding of 
successful groun living. 

Personal Hygiene and Grooming: In every phase of personal hygiene, 
cleanliness is stressed over and over again. The boys at Morrison are constantly 
taught habits of cleanliness. 

Under our program of personal hygiene the child is taught to wash his 
hands and bathe himself, to brush his hair and teeth properly; to keep his 
shoes polished; to keep his clothing clean; and to perform the necessary duties 
in becoming a well-groomed individual. 

Informal discussions about personal cleanliness and grooming are 
carried out daily. The boys are taught to influence others by setting good 


examples of personal cleanliness. 
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Housekeeping: Housekeeping is not just cleanliness but cleanliness and 
orderliness. At Morrison Training School we attempt to instill in our boys 
the importance of cleanliness and orderliness of the cottages and other build- 
ings and the grounds. 

Each boy on arrival is taught to make his bed, arrange his clothing, 
shoes, other personal items, and is trained in the importance of uniformity 
and general appearance. 

We attempt to instill within each boy a sense of pride for the cottage 
in which he lives and for other cottages, buildings and grounds. 

Cottages are checked weekly and the cottage maintaining the highest 
average for the month is rewarded by a trip to the movies in Southern Pines, 
North Carolina. The minimum standard for cleanliness is 90 points out of a 
possible 100 points. 

Each boy in a cottage is assigned a specific housekeeping duty in his 
cottage and special boys are assigned as cottage cleaners for a period of six 
months during which time they receive training in the proper way to clean, 
and the use of various cleaning equipment and materials. 

We believe that helping care for the place in which they live has 
positive values for our boys, and keeping the premises neat and clean, reduces 
deterioration, protects health, and makes for a more pleasant atmosphere in 
which to work and live. | 


GENERAL SERVICES 

Food Service: One of the most important departments of our institution 
is the food service department. To us it is an educational center and not 
just a place to provide adequate food. The basic consideration at Morrison 
Training School is the normal growth of each boy. To reach this goal, the 
first need is to meet the nutritional requirements. We try to meet this need 
with well-prepared and well-balanced meals. Milk, an important nutritional 
food supplement, is served daily to our boys. With machinery for making ice 
cream, various ice desserts and beverages are served, making the meals 
more appetizing. 

With the assistance of food service personnel and cottage parents, our 
boys are taught table manners, grace, and the importance of eating well- 
balanced meals. 

The food service department also serves as a training area. Boys are 
taught to wait on tables, baking and preparing meals. With the completion 
of the renovation of this department, other areas of training will be available 
to our boys which will be beneficial to them in seeking future employment. 

Psychological and Social Services: The Special Education teacher has 
had some training in psychological testing and works with our state psycholo- 
gist in providing the institution with a testing program. 

The Psychological Testing Program is designed with a twofold purpose 
at Morrison. First, to make the proper evaluation of each pupil admitted to 
the school; second, to share this information with the staff members with 
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en the child comes in contact, thus, enabling him to form a more wholesome 
aceag between himself and the boy. The primary task then, is the under- 
standing of the individual and his problems, Without this appraisal, counseling 
and guidance are likely to be in error. 

The Wechsler Intelligence Scale for children, The Bender Visual Motor 
Gestalt and Drawing of the Human Figure (Personality Investigation) tests 
are given to each boy during his orientation period at the school. The results 
of these tests, along with his chronological age, school grades last attended, 
and achievement test scores are used as criteria in placing the boys academic- 
ally and vocationally. 

The Social Service Worker has broad responsibilities. He is intimately 
related to the entire program as one of the persons primarily responsible for 
the individual youngster’s treatment program. His duties are divided into two 
major categories: first, casework duties, and, secondly, counseling services. 

The important functions of the Social Service Worker are: Review 
records submitted by committing agencies, and evaluate significant material 
to be used in the orientation program. He is a key figure in the orientation 
program, meeting the boy on arrival, being responsible for the initial inter- 
view, interpreting the rules, and helping to establish the rehabilitation program 
for each student. The Social Service Worker is responsible for initiating and 
keeping up-to-date the “running records” of each student by the compilation of 
information pertinent to the student to be used at staff conferences on place- 
ment, classification, discipline, as well as recording the student’s progress 
reports from various staff members, and community agencies, and, in general, 
maintaining the individual record of the student. 

The Social Service Worker strives to maintain a continuing relationship 
with the families of the students in an effort to foster a better understanding 
of the varied problems, and to make improvements wherever possible. He 
serves as a liaison between the child and all contact with the outside com- 
munity, such as visits from relatives, emergency home visits, vacation visits, 
communicating with other social agencies concerned with the student, and 
communicating with parents. 

Whenever possible, the Social Service Worker has planned series of 
interviews with students, aimed at improving his adjustment through the 
development of more wholesome attitudes, and guided by his specific needs. 
He js available to students at any time in accordance with the policy of the 
school. He serves as a consultant to staff members in their dealing with the 
students, both informally and at staff conferences in helping them to become 
Mere aware'of the needs of the students in such matters as placement, 
discipline, and readiness for release. 

Medical Care: The general health of our boys has been excellent. Our 
medical services are under the direction of Dr. E. Zeno Edwards and the 
resident nurse. The physician makes bi-weekly visits to the school and is 


available for emergencies. 
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The dental clinic held annually under the direction of Dr. J. H. Barnhill 
of the State Oral Hygiene Department, serves each boy according to his 
individual needs and recommends whatever care should be followed thereafter. 
Dr. J. M. Stubbs, of Rockingham serves the boys who enter after the clinic is 
over, or who have dental emergencies. 

The Moore Memorial Hospital and Scotland County Memorial Hospital 
have cared for operative and accident patients. 

Operation and Maintenance: There are everyday chores in connection 
with the upkeep and operation of the plant that boys are expected to perform 
as part of their training program. 

All maintenance work at Morrison is done with student help under the 
supervision of trained and competent staff members. 

There are several areas of work that students may gain experiences, 
such as plumbing, heating, electrical, refrigeration, carpentry, painting, ap- 
pliance, mechanics, masonry, and operation of boilers. 

All maintenance work is carried out under rigid supervision and all jobs 
must conform at least to the minimum standard as set forth by the building 
code of North Carolina covering this work. 

We feel that institutional maintenance is an important training area, 
because of he variety of the experiences to be gained which can be useful to 
our boys as home mechanics and in future employment. 

Permanent Improvement. We are still faced with the problem of inade- 
quate facilities because of the still increasing population and the increase in 
the number of young boys who must remain here longer periods of time. Our 
housing facilities are inadequate to properly house the number of boys we 
have, classroom space is critical and other areas are overcrowded. 

During this biennium we were able to occupy a new building with a 
canacity of 60 boys which is used as an honor cottage, equipped with individual 
lockers, dressers and living room furniture. 

Money was appropriated during this biennium for two new cottages to 
house a total of 75 boys. During August of 1958 the ground was broken and 
foundations poured. It is our hope that these cottages will help toward solving 
our housing problems. 

Our food service department is in the process of being renovated, with 
the plans calling for increased dining area for the boys, modern steam cooking 
equipment, a bakery, steam tables for serving, a boiler to furnish steam for 
cooking and heat, and a new wing for staff dining. We look forward to the 
completion of this project in the very near future so that better efficiency in 
the kitchen can be realized. 

Farm Operations: The overall purpose of the school farm is to serve as 
a training center for boys, and to produce a portion of the agricultural products 
consumed by the school population. The farm experiences develop in the 
student proficiency in farm practices, skills that can be transferred to other 
industries and knowledge that ability to produce farm commodities in quantity 
and quality so necessary to our well-being. 
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The farm is divided into seven major enterprises: dairying, swine 
production, general farming, gardening, poultry production, food conservation, 
and farm mechanics. 

Farm mechanic experiences are obtained in all areas of farm work 
because all units require some maintenance. Specifically students are trained 
to operate all horse drawn and tractor drawn equipment and make adjustments, 
and repairs to this equipment. 

The general farm program offers rich experiences in farm living and 
planning. 

Acknowledgments: To His Excellency, Governor Luther H. Hodges, The 
Budget Bureau, The Division of Purchase and Contract, The Chairman and 
Members of the Correction Board, The State and County Welfare Departments, 
The Advisory Board, and the citizens of our great Commonwealth, I am 
profoundly grateful for the support and understanding given to Morrison this 
biennium, 

For the cooperation and willing assistance given by the staff members, 
especially during the time when their number was inadequate and hours long, 
I am deeply indebted. Such loyalty and dedication deserves my sincere 
commendation. 

To Mr. Blaine M. Madison, Commissioner of Correction, no words of 
mine can reveal the genuine concern you have shown in planning the entire 
program of all the correctional schools regarding with sustained compre- 
hension each individual program. For this I shall be always fervently appreci- 
ative. May God grant you many years in the service of the youth in North 


Carolina. 


Sincerely yours, 


P. R. Brown, Superintendent 
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Date Of 
Name Classification Employment 
ADMINISTRATION 
eee VOW Tigres, co .ae tee eee Superintendent ....... io ee eee 4-1-44 
HoseasO Brower. aa ee Social Service Worker ........... 8-15-53 
Robertatoldwards 200). >on Accounting Clerk a). 2s ea ee 7-16-51 
En eueh, AW Ordas caerulea eee Typist: Glerkwieem, | pees ca eee eee 2-24-58 
Perberte le lcOY, nese aun oe eee Supply woustodiane...4= 4 9 ae 4-80-56 
ROsaeinw hich oy ei sh sn ees Stenographers... .6 aan en ee 10-1-58 
INSTRUCTION 
JOsenhine pe Brown 3.2.5 eon Principal hte, o..). ete ees eee ee 9-1-44 
RecolMaAnbrinsOn. uno) a ee ‘Veaeher- Academic (745.6 eee 9-2-57 
Lauraellen W. Douglass ......... Teacher-Acadentic 4.4242.) ee 9-1-44 
louse ASty. bee wos ee Teacher-Academic ................ 9-1-55 
soycelyn De viitchell.. . 0... ere Teacher-Academic ................ 6-1-50 
LPOVatd ve OO, ra mane da one ae Véacher-A cademic; «5 e.ua ee ae 9-4-57 
HOVoe re SCEIVGN Mia fee Mins, eee Teacher-Academic’ . 2.0292) ae 9-1-54 
DVcersh,, HCLIVeNinw tes rag ae sale Teacher-Academie; 4.0, ake ane 9-1-54 
Dorothy eDincs laweees an a Peon es at TeacherAcademic.. . pasen a eee 9-15-46 
Glaricemriaey 1111S eee ee ee Teacher=Academic.)....« sean 7-1-51 
Evelyne | MWind 6Ve ere ee ae, Teacher-Academice ............... 7-19-48 
DGrenzombalslevar sae itll Teacher-Recteation 75.0800.) 6-23-43 
Emanuel S. Douglass ........... Veacher-Vocational 2.7... 44.204. . 6-1-48 
JOHnnYSOnee Joneses ee Téeacher-Vocational ~ 2) +25). ene 9-1-57 
Willamiih. Windley wor «ieee TéeachersV ocational’ .). 2545-4 ee 9-1-49 
CUSTODIAL 
PATICS leh ALS? EUS ALe tate ei ee Food Server Supervisor ........... 9-1-57 
Wiolaa GOO Wiles jar 6.0 ete en Ofi70) ere etree el rn nt a ae 1 9-1-50 
Aginien Me shlaliey 2: oe. nest ele COOK? giGunseren hie ee eae Ree ee 8-23-44 
Arlene P. McCrimmon .......... GOO |: Bio wg.\ SIR, acre ae ree ene 3-6-45 
Joseph M. Thompson ............ Head: Counselor aaa): a) eee 12-8-52 
Beran eb tO wee as ens eae COUnse lois can ie tes eee ee 7-1-57 
FLONEV GW osSA aCe) aay Wala Ae ee Counse! Obst. eee ee tee ee 3-1-54 
Jamece Ho UstiCe mie os ee ee Counselor 4.45. eee ee 7-16-55 
os tel MOOd Virus ths beeen Counselor vay aac eee ee 4-3-53 
NatianiewH sw lnomaicus cen Counselors war ai iy ek eee 5-6-56 
Leos Walliaitis pea ewes oe ee Counselors. saat egies eee 7-1-51 
May Valine BOV Care wee ale ane Assistant Counselor ............ 11-15-57 
Dorothy.C ebrowers a). ee Assistant Counselor .............. 7-1-53 
Blanche W)ouston a.) ae Assistant: CounselOces eee eee 2-1-58 
TAM) len ONC Kee eee eee a Ascistant. Counselors... eee 9-1-51 


eeSICe Ce HOMERS! eich eee se Assistant Counselor ............. 4-26-58 
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Personnel—continued 

Meverem, 1hompson ............ ARSietanecCGUNneelor 2 wa tae 4-1-58 
Re GGTOW kk ene vt P PuCtC asin Tee eee ee ee eee! get 8-1-49 
PROMI VUIRLIG, Goo ek siete es ch we Trades, Supervisor. «2... os le. 9-16-52 

AGRICULTURE 
eieeeu ln WONES, UY. 2.2.1... 02s Acting farm supervisor ../..0.. >. 9-1-56 
Peewee tse traipreatoh............. Paria rerdemaie ¢ etic tac Sat Sek 3-13-58 
eee esOPaWI 2g ee eee. Piero Osman wet. We cn levi ieee 4-19-54 
Pee ABUOY (ck ee. PUI v OV OUNATIOE . 2 scx! bh cae oma Te 8-23-44 
vege he 6 Eo 9 A Pie ee OREQIAN, ea... @ bak siden ox 6.55) tee 5-1-53 
Pre CAK ke Peer oOrenrans arias coy e hb ae 3-5-57 
OPERATION AND MAINTENANCE 

LO Ss Maintenance Man .....2.%.¢.005 12-10-51 


Gordon, WwW. Tomlinson ........... Maintenance Man ............... 12-1-57 
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GapitalMeAssetse gee oe eee se eee rte eee ~~ ~~ = ~~ -- ~~ +------~------------- $1,178,329 
Capital Improvements Appropriation for the 
1957-59 Biennium: 
(Ones Ooracerandmoneml) OFM GO ly. Pw TSA. SAGE eee $ 210,000 
2. Equipment eee = oe oe eas ae ety eee ae oe Ver ee = 6,000 
8. Expansion and Renovation of Cafeteria bs = Ser Rae ae ee ee 90,000 
Notal VAppropriations 2a. == ea ea es, Be eee ee er OOO OFOO0 
BUDGET 
For the Two Years Ended June 30, 1958 
Year Ended Year Ended 
June, 1957 June, 1958 
ioyerad) RYO HUI SNTaVINUS) (a 374,866 326.839 
Mess<iRecetpts, 22s. —=— = eet ee es 18,105 46,722 
A ppHropriationiee. 2-2 2 hese ee eee 356,761 280,117 
Cost per Capita: 
All Sources ~~~ aaa eee 1,499 1,807 
Own Receipts: 2h. - 2 2s eee We 186 
PD DEO ait 1O 11s eee ne ee ee Uae IA PAL 
Summary by Purposes: 
i= Administration 222-22 2. bel kar ee ae 17,665 26,673 
lio. Bhatsierurdatornk = epee Loe ees 61,272 70,872 
Pile Oustociale@ aren aaa = = 95,681 119,181 
IV. - Agriculture __ aS i's ere 41,276 51,958 
V. - Operation and Maintenance _________ 27,492 32,635 
Vi. - Additions and Betterments ___ 130,147 24,917 
Merit Salary Increments ______ Ae esos 68 
Workmen’s Compensation __._______ 5385 
LOGS seats ake See ee Et ae ae 374,856 326,839 


: ee ee ee 
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MOVEMENT OF POPULATION 


























Year Ended Year Ended 

June 30, 1957 June 30, 1958 
TMM OUMEITStROLCeRr —§ =. 95-2 8 - e. 228 252 

ADMISSIONS 
Receweastrom, Courts: 2.222... _.-____.. Ilya 198 
Returned from Conditional Release ____- 19 Dil 
Runaways Returned se Neyo 5 iil 
Transferred from Other Institutions _____~ 0 0 
EHC ORAUMISSIONS 22022. - = 0 0 
Total -Admissions * —..-—— pee Sets oe 195 230 
On Roll and Admissions LOS ? 195 230 
SEPARATIONS 

Discharged without Conditional Release _ 23 17 
Conditionally Released =—— = === 129 157 
Runaways Soe ee z iy, 23 
Transferred to Other Institutions ~_____- (9) (5) 
Other Separations - Soo ee tee ae (3) 2 
otalmmenaratlons. (22-22. = ayia 199 
Population mndson Year 22 2- ..-_.-__- 252 283 
Average Population for the Year ___----- 254 288 
Swveravierncchorisbudents, 2.-——.-———-.—__- 13.5 13.7 

Average Length of Enrollment —_-_----- 16.6 mos. 17.5 mos 


ee Oe a aaa 


Parental Status of Students in Institution at End of the Year 


Re 






































Year Ended Year Ended 

June 30, 1957 June 30, 1958 
Rarentsediving together = 2 -=2-—--_ ee ae. See 67 71 
eereniamoeistated © 262250022 ee a 50 38 
Parents divorced ENT 2 Roy hee Soe, nape eke eee 2 1 
Brepeatnele 22.3 ee a ee Se 0 0 
Step-Mother __ are Pree We os Se 0) 0 
Father deceased iP, eee a il 20 
Mother deceased _____----- ey ee ee 9 18 
Dravanseee. Shien ceed ue cee 10 9 
Foster Parents ye ola SPOR aren eee 0 0 
Illegitimate —___. 2) = pl tees EN PN =e 41 62 
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AGE AND GRADE CLASSIFICATION 


SCHOOL YEAR 1956-57 









































Age Grades 
Special 
Education Ff 8 | 9 
eaves rm Ee OE 
11 4 ee See 
12 10 ean ae 
13 17 2 | 
oe 19 5 oe 
15 4 15 13 
16 4 12 15 
17 ae Oe 
18 ia as Cs 


pale | 
Total 50 | 43 | 52 46 | 36 | 2s 





SCHOOL YEAR 1957-58 







































































Age Grades 
Special | 
Education 7 8 
| 
il 
4 3 
13 10 
16 Re 19 
19 8 
9 je 
1 
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DISTRIBUTION OF POPULATION BY COUNTIES 



































































































1956 Year Ended June 30, 1957 Year Ended June 30, 1958 
County Total | Admissions | Released | Total | Admissions | Released | Total 
June During During June During During June 
36: Year Year 30 Year Year 36: 
Alamance 0 0 0 0 1 0 il 
Anson 2 0 2 0 yr 5 0 5 
Avery 0 0 0 0 1 0 1 
Beaufort 5 2 3 4 a 3 3 
Bertie ome” | 0 0 1 0 1 0 
Bladen ie 3 0 3 0 1 2 
Buncombe Pee | 4 3 6 | 1 6 1 
Burke ee: L 1 t | ie, eee hen 1 
Cabarrus ig 5 1 5 | 3 4 4 
Caldwell 1 2 0 | 2 1 1 
Camden 0 1 o | 0 0 0 
Carteret 2 0 0 2 | 1 2 1 
Caswell tp 0 il | 0 i 0 
Catawba 2 2 0 | 2 il 1 
Chatham 1 2 | 0 2 0 
Chowan 2 | 0 | 0 2 
Cleveland 4 2 | 0 0 2 
Columbus 2 3 6 2 if 
Craven 1 4 8 5 i 
Cumberland 5 12 14 11 15 
Davidson 4 1 | 4 
Davie : woe 1 1 |_0 
Duplin 1 1 | 0 
Durham 8 7 12 
Edgecombe 2 3 9 
Forsyth i : 15 |_16 
Franklin 0 | 
Gaston ore 
Granville 1 oo 
Greene 0 t = 
Guilford 14 ie 8 
Halifax 6 3 4 eeoee 
Harnett 4 3 een 2 
Henderson 0 1 oan ne i o oe 
Hertford 3 0 Sine ee 
Hoke 2 Ee BS ere at 
0 1 0 0 0 | 


Hyde 
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DISTRIBUTION OF POPULATION BY COUNTIES 





1956 Year Ended June 30, 1957 Year Ended June 30, 1958 


















































































County Total| Admissions | ReJeased Total | Admissions | Released | Total 

June During During | June During During June 

30 Year Year 30 Year Year 30 
Iredell if 2 5 2 Loeb 
Johnston 4 6 2 4 4 
Lee 6 4 rs 2 | 3 
Lenoir 3 3 | 4 3 | 4 
Lincoln 1 if 0 i 0 
Martin 4 5 2 2 5 
Mecklenburg 25 22, 18 29 28 AAI 30 
Moore i 2 4 5 2 0 0 ay 
Nash 3 6 4 5 2 4 3 
New Hanover | 6 2 4 4 5 Dy | a 
Northampton io 2 0 2 1 Tee 1 

Onslow oe 2 2 1 3 pes (ene 

Orange | 5 2 3 4 0 | 4 0 
Pasquotank 2 1 1 2 2 1 ee 
Perquimans Za 0 0 2 0 | 2 0 
Person 0 0 0 0 i | 0 1 
Pitt 3 1 2 2 5 ee 5 
Polk 0 2 0 Den 0 | 1 1 
Randolph 2 0 i 1 | 1 1 base 
Richmond 1 2 1 2 | 3 0 | 5 
Robeson 5 6 3 Sigkm 11 7 | 12 
Rockingham 5 1 5 ay ar ee eat | 2 
Rowan 4 4 4 ee 5 4 5 
Rutherford 3 4 tap 3 1 6 
Sampson 2 2 Sie ce beni je al 
Scotland 1 1 1 gs 3 0 4 
Stanley oe 2 0 rae 1 0 3 
Surry ows 0 0 Or 1 0 Res 
Transylvania 1 il 1 | 0 0 ee 
Tyrell 0 0 0 | 1 0 aaa 1 
Union 1 | i) 1 1 
Vance 2 3 i kolo 2 | 2 
Wake 18 7 17 12 | 18 
Washington Veal | 0 4 | 0 
Wayne 3 3 1 5 
Wilson 2 - q 6 6 
Totals 228 195 230 199 283 








NORTH CAROLINA Boarp OF CORRECTION AND TRAINING Ba. 


STATE HOME 
AND 


INDUSTRIAL SCHOOL 


EAGLE SPRINGS, NORTH CAROLINA 





Mr. Blaine M. Madison 
Commissioner of Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


It gives me pleasure to submit to you the biennial report of the State 
Home and Industrial School for Girls. 


INSTRUCTIONAL 

During the biennum just completed each student has been enrolled in 
academic classes four hours per day. For the remainder of the school day each 
student has been either enrolled in vocational classes or has been engaged in 
supervised recreation and departmental assignments. Within this general 
framework a program for the individual student has been arranged, taking 
into account the individual ability of the student. 

The academic school is in session for ten months under the direction of 
the Principal-Assistant Superintendent, Mr. John L. Parrish. In addition to 
the Principal, seven instructors are employed for the academic school, all of 
whom are properly certified and well-trained teachers. 

Regular classes from Grade 7 though Grade 12 are taught. All students 
classified below Grade 7 are enrolled in Special Education classes, in which 
special attention is given to the specific needs of individual students. Emphasis 
is placed on the subjects in which the students need help. 

At present the academic school building and equipment seem adequate 
for our educational needs, but certain additional supplies would indeed be 
helpful. Our audio-visual equipment is limited to two 16 mm. projectors. We 
plan to add a slide projector to this equipment. Adequate maps, reference 
books and dictionaries are available. ; 

An interesting and valuable part of the curriculum in the academic 
school is the program in music. One teacher is employed to teach public 
school music. All of the girls take part in the music program and special 
attention is devoted to those who show musical talent. The girls are trained 
in various choral groups, and they perform regularly at school and church 
functions. The musical program is very popular with the girls. 


Typing is taught to the students in Grades 10, 11, and 12. A concentrat- 
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ed program of business training, including typing, math, business English, 
and bookkeeping was given to a selected group during the summer months. 
This proved to be a successful and valuable experience for the girls who were 
able to participate. 

We believe we have a sound program in our academic school. The 
students are responding to the program and the teachers are satisfied with 
their progress. 

The vocational school is a part of our regular school program. The 
students are enrolled in the vocational courses in addition to their academic 
classes. The courses offered are sewing, weaving, arts and crafts, homemaking, 
cooking, home nursing and laundering. Each class is conducted by an instruc- 
tor with special preparation in her field. The entire program is planned to give 
the student a well-rounded education in the arts of homemaking. The girls 
learn to plan, cook and serve meals. Also they gain experience in the work of 
a waitress, which will later be valuable to some who may follow this vocation. 
The girls learn to care for equipment in the kitchens and dining rooms, and 
they are taught the importance of cleanliness. 

In sewing the girls begin by learning to sew simple seams and to know 
the parts of a sewing machine. Gradually they progress to the making of 
complete garments. As they advance in this department they are taught 
essentials of good grooming --the selection of proper and suitable clothing 
and the care of clothing. This, we feel, is a very practical and satisfying part 
of our educational program. 

Our recreational program is under the direction of Miss Cora Belle 
Donaldson, a person well-trained in the area of physical education. Miss 
Donaldson is now developing a program of recreation which is especially suited 
for a correctional institution. She has also organized a scout unit. Twenty-one 
scouts are now in residence and are enjoying the scouting programs. Emphasis 
is being placed on good posture and corrective exercises and a special class 
has been planned for this group. Regular classes are scheduled for recreation 
and physical education for all students. Intramura] games and contests are 
being conducted for the enjoyment of the student body. 


COTTAGE LIFE 


Cottage life is one of the most important parts of the institutional 
program. Since this is where the student lives, it is important that this phase 
of the program be well-planned and integrated with the overall institutional 
program. 

Counseling is important in the cottage. Special efforts are made to see 
that each student has access to a staff or cottage counselor who can understand 
and discuss their problems and offer sound advice. We attempt to have a 
varied program in the cottage to prevent monotony and yet give the students 
an opportunity to relax. The time spent in the living unit seems to be the best 
opportunity for the student to feel free and relaxed. 

Moral and religious training are stressed in the cottage and throughout 
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the institution. Each day begins with a short devotional program by the girls 
in each of the five living units. All girls participate in this under the super- 
vision of the cottage counselor. The Sunday School lesson is studied in the 
cottage setting and each cottage alternates in assisting with the Sunday 
morning Sunday School in the chapel. This program is under the supervision 
of the counselor or head counselor of the cottage. All students attend church 
services on Sunday afternoon in the chapel. Different ministers representing 
the various protestant denominations conduct the services. The choir has 
special music for the service. The students attend church by choice and look 
forward to the service. 

Our cottage system offers an excellent opportunity for group living. 
Here the students must learn to live together. They learn to respect the rights 
of others and to work for the common good of the group. They have an oppor- 
tunity to develop social graces and good habits in personal hygiene and to get 
along with others in the routine cottage life. 

Personal hygiene and good health rules are emphasized both by the 
resident nurse and the cottage personnel. Much attention is paid to good 
grooming, personal hygiene, care of clothing, and general physical well- 
being. We believe the personal habits the students form will go with them 
when they leave the institution. 

Housekeeping is a natural field of interest for girls and we attempt to 
teach each girl the most important features of good housekeeping. For 
example, each student learns and is required to make her bed according to 
acceptable standards. She also must keep a clean and orderly room. In addition 
she is expected to assume regular housekeeping duties in her living unit. 

Closely related to the homemaking program is the laundry work. The 
laundry is operated like a commercial laundry. The girls learn this operation 
as they do the laundry for the institution. This department is well supervised 
and the students have an excellent opportunity in this field. 


GENERAL SERVICES 

Food Service: Each of the five cottages has a kitchen and dining room. 
The food supplies are issued from the central storage house to these five units 
on a daily and weekly basis. A uniform menu is used throughout the insti- 
tution. The food is prepared by the students under the supervision of a staff 
member. The kitchen and dinning room is an ideal laboratory for the girls to 
learn proper preparation and serving of food. Assignment to work as a cook is 
one of the vocational subjects offered. Nearly all students while at Samarcand 
have an opportunity to work in a kitchen. Waitress work is also used as a 
training opportunity. The students learn to set a table properly and serve a 
meal in an acceptable way. Each day a well balanced and varied menu 1s 
offered. 

Psychological Service: The psychological services are directed by per- 
sonnel from the Board of Correction and Training. The institution has one 
person for social and psychological work. Her work includes routinely testing 
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newly admitted girls, counseling students in need of special counseling, super- 
vising family visits and making progress reports. 

Medical Care: The medical care program has continued efficiently under 
the direction of Dr. J. P. Bowen. Miss Ora Lee Shorter, the resident nurse, 
works under his direction. Efforts are made to correct any physical defects 
which the student may have. 

Farm: The farm has been operated efficiently. Good management on 
the part of the farm supervisor has resulted in good production of the dairy, 
swine and general farming. The students work in the gardens, care for the 
poultry and gather and conserve vegetables. Canning is a useful part of our 
training program. The girls also learn about the care of milk. They pasteurize 
and bottle the milk and, under supervision, care for the storage and issuing of 
food. The students have enjoyed participating in the farming program and 
in many cases the outdoor work has been an excellent therapy measure. 

Maintenance and Operation of Plant: The physical plant has also been 
maintained and operated efficiently. Special efforts have been made by the 
maintenance personnel to keep the buildings and equipment properly repaired 
and painted. All boilers have been inspected and approved for use. The water 
purification plant has been reactivated and is working efficiently. Two new 
chicken houses have been built and give adequate facilities for our poultry 
operation. Repairs have been made on Tufts, a former dormitory, to make it 
serviceable for recreation until better facilities can be obtained. In general, 
the maintenance and operation of the plant is in good condition. 

In closing I wish to express appreciation to our staff, to the Com- 
missioner of Correction, to our Board of Correction and Training, the Depart- 
ment of Welfare and all other agencies and friends who have shown interest 
and contributed to the progress of our program during the biennum. 


Respectfully submitted, 


(Miss) Reva Mitchell, 
Superintendent 


STATE HOME AND INDUSTRIAL SCHOOL 





oT. 





PERSONNEL 


Name Classification 
ADMINISTRATION 
PO VMMIIVONELL 64.50 Se ev ok os ws Superintendent .......... 
IY bth ew ee Accounting Clerk psa As 
eo) COS a Tyrie: Clerk “-G sa hes nu 
ORMUE MEEGOT EO? 8 bk ea ks Stenographer Clerk ...... 
peor lMkley oe ee Breer (ler les. aay coleman, 
INSTRUCTION 
RE TIS kv ven ss Principal-Asst. Supt. ..... 
Blennie B. Burkholder .......... Teacher-Academic ....... 
Mildred R. McKeithen .......... Teacher-Academic ....... 
Pe Pete AOUPOG 4. ke Teacher-Academic ....... 
Ly ey OS A Teacher-Academic ....... 
PPC RYS |. Skis Gd cw dee Teacher-Academic ....... 
Pee Woe ©. ow... wees. Teacher-Academic ....... 
Witisred C. Burdette ........... Teacher-Academic ........ 
Tet Us Teacher-Vocational ....... 
Ppa merece MOM i ew a ee. Teacher-Vocational ....... 
Re MOL PSN 6.6 Ge wt ee ee Teacher-Vocational ....... 
Conamionaldson 9............... Teacher-Recreation ...... 
CUSTODIAL 
Bet Me eigs ee 2) Bood *Servile: eo weet es 
Wier eee tlO Wels ot kw eee Mood Service: (20 Oa: 
Rate Gr mictrOwan ..... cee. e-. Hoou Service: (a2... <a 
Ueerine w re IMCTON. i oa es BOodtServitve:., 6.5 vanes 
Brier Cer OO 6a .5 se ees Pood pervice: fos. oie 
tre cre FOSS) ee. ne i ee (EOUMISO LON tae sey eerste ks ais 
UY VES SRE Rd (2) gil on er Omani elon a ia a Pauhoerd. as 
Peet PWV IAMS |. sues ns - iKeEnSselore to ee esas 
Mire ee NVEDD ak 6 o's ih eed dad CRY S BLOT poe sete orp Secs 
IDOLE a WRG < etc ha i a a ae a Trades Supervisor oy suia2? 
etm TE LOR Soest Wr cey wu ba, an es UIuCGry Ms ose es ae 
AGRICULTURE 
OGM Ce SIO WALL tchiot se ol Poe ho Farm. Supervisor. ..<..... 
rian, Moore” Sore, 6.8) e errs Dairmannt ofc totes 
enrveVLOLriSON. ....5. 1s oss sa o> Ravin and o5 el doe 
Ree OMmNVG TLAL oo 5p oe fo Gn Ass Harm: Hand vai. 202 ay 
Pere. OVE. xe ee tidos eos Bavini Handi. se. ae noes he 
Mien yy we loatmMonm 2 A8.e on ne oh Harm Horeman (ic. sss 2 
OPERATION AND MAINTENANCE 

Pe Vat ES Ou Gecko Ga es - Maintenance Man ........ 
WORTGR EI SSS ee ee ere Maintenance Man .. 923-2. 


Hyamenveuarringeton) 252.205... Boilor Room Fireman .... 


Pgh MOB AAAS 


io ie, fen te xe 


Se Ao) Oe OD 
oo 198 [et ole! [si ue ke) ce, 


6p e) \eree) 41 08288. 


wine, (0% a 4) JON ee 


Date Of 
Employment 


2-4 ghey 8-21-57 
Sek p AM 9-14-45 


5 HE 12-15-52 
Seta rigs 3-18-57 
Siew 1-7-56 


12-6-57 


9-1-50 
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GENERAL INFORMATION 


Slee $1,402,659 





Capital “Assets 222 ae eS LR ee ea eg yn Se OO Lee eee 





Capital Improvements Appropriation for the 


1957-59 Biennium: 























ie. IDie@nreanonay 2 ra he eee ee EARS C8) ee es a ee eS ML AO.0G) 
BUDGET 
For the Two Years Ended June 30, 1958 
Year Ended Year Ended 
June, 1957 June, 1958 
Uboygedl “Veyevonbnbaeyanarnis) 208 Ue 192,827.95 219,885.87 
MOSS aE VeCELD UG oem se tr eine ee 369.35 13,989.06 
Appropriation | 2oeeeees. = at Re ete 192,458.60 205,896.81 
Cost per Capita: 
Ae SOUT CES gee: *es= hres ee eee Vranas. 1,208.19 
Own Receipts) 2-25 5.5 BSA 2.20 76.86 
/Agoonevenrreitongy | 2. 2 Ses a ee 1,145.58 Moles 
Summary by Purposes: 

Ho = Ayotaobaine nate), -. 28 aie 13,275.87 ZnO eae 
If. - Instruction eae 5 Bey al rok Ee : 26,365.26 49,110.27 
INE, 6 (luehweoltenl (Chay . 2 ave 55,190.08 73,100.53 
IV. - Agriculture by ct Ee ee ene me 31,863.76 34,692.33 
V. - Operation and Maintenance _______. 22,986.98 40,967.51 
VI. - Additions and Betterments _________ 43,696.00 

Totals) = aia jas ee onl Sie | 192,827.95 219,885.87 
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MOVEMENT OF POPULATION 








Year Ended Year Ended 
June 30, 1957 June 30, 1958 
eR A aTee Of YGSr uso. 154 160 
ADMISSIONS 
Received from Courts : Sere 126 136 
Returned from Conditional Release - 20 25 
Runaways Returned _._.... ____ \. 0 0 
Transferred from Other Institutions _____ 0 0 
RPTMer HAUMUISSIONS -. 08 0 9 
BiGuM MA CMISSIONS: Wo. o 2k es SA 2-25 146 163 
Onewnollo and Admissions 2... ....— 300 323 
SEPARATIONS 
Discharged without Conditional Release 10 4 
Conditionally Released —-____...._.._ _.. 130 122 
MIOMAiiee lee See 0 0 
Transferred to Other Institutions —___ 0 0 
Other Peparations =<... u..-...- 0 0 
LOAM DeDALe TONS wee ee ek 140 126 
Pooulation= Hie Ole Lear —_........... 160 197 
Average Population for the Year ___ .- 168 182 
Average Age of Students —__ note eet 14 14 
Average Length of Enrollment - . 15 mos. 15 mos. 











Parental Status of Students in Institution at End of the Year 



































Year Ended Year Ended 

June 30, 1957 June 30, 1958 
Parents. living together .L...~...-.-. ..---- 59 he 
IPkaeeignish GRepoR Maes) Gee ee OM 35 
Pawrerciteh Gbhyertanel 2.0.0 es 8 Oe Boe Se a ca of 22 
Pre ai te Fe ly ee ec 39 34 
Step-Mother —_-~ bs LON SR ee 15 10 
bathers deceased) 2.222 —2— Dida cg ead freee 23 33 
Mother deceased _____--~ pe sees, Bere 9 9 aL 
Orphans 22 Lada Oe ee sot eS ” e 
Reavereerarente 20. enki d oak eta ee eee ee é 2 
Illegitimate 1 I tint Ares eh ee AEM ey ES Re Ee 18 18 
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AGE AND GRADE CLASSIFICATION 


SCHOOL YEAR 1956-57 




























































































Age | Grades | Total 
Special 
Education | 5 6 af 8 
10. | 0 
ay: 1 Pe oe! if 
2 3 5 3 11 
13 1 lee ae 6 25 
14 3 2 fi 15 Hel 49 
15 1 1 PA q 38 
16 2 Pe i he 18 
17 2 We eee 
18 0 
Total 9 a 17 41 29 146 
SCHOOL YEAR 1957-58 
Age Grades 





Special 
Education 

































































Seer ——H 

12a eee ars 4 2 
13 2 2 eohag 3 
14 2 2 : Bi doe | 19 
15 3 i q |14 
16 4 2 2 
17 un 
18 














Total | 14 6 13 43 40 | 35 8 





































































































































STATE HOME AND INDUSTRIAL SCHOOL Al, 
DISTRIBUTION OF POPULATION BY COUNTIES 
1956 | Year Ended June 30, 1957 Year Ended June 30, 1958 
County Total | Admissions Released | Total | Admissions Released | Total 
June During During June During During June 
30 Year Year 30 Year Year 30 
Alamance 4 Pah fh 4 4 4 4 
Alexander sh 2 1 0 2 0 
Anson al 0 1 1 0 1 
Ashe 0 1 0 2 1 2 
Avery 2 1 2 2 1 2 
Bladen 1 i 0 0 i 1 
Brunswick 1 0 2 0 1 iL 1 
Buncombe 3 10 3 8 10. js 
Burke i (ot ea 1 {i 3 fl 3 
Cabarrus ; 3 2 2 3 4 al 6 
Caldwell 6 3 2 Paes 1 7 1 
Carteret 4 2 4 ay 2 2 2 
Catawba 1 4 2 3 fi 2 8 
Chatham 1 2 4 2 0 1 1 
Cherokee 0 1 = 0 0) 1 0 
Clay 0 2 0 2 2 2B 
Columbus 0 sh 0 0 0 1 
Craven 1 0 1 0 0 0 
Cumberland 3 il 2 5 4 3 
Davidson 3 0 Pea 3 2 3 
Davie 1 0 ae 0 i 0 
Duplin i 0 Ht 1 1 1 
Durham 2 3 4 1 7 
Edgecombe 0 4 0 | i 2 
Forsyth 6 2 | 7 3 : 
5 1 | 1 

Franklin i 0 a 2 aes 
Gaston 13 5 8 Roses eve 
Gates 0 2 0 oneal 0 
Graham 5 2 | 2 eee eels 
Guilford 11 17 15 rece eee 
Halifax 3 5 t Yo ae 
Haywood 3 5 u has sae 
Henderson 1 2 Shaslk be Mel AL : 
Hoke i 0 oe ee | ed : 
Tredell 1 0 8 VS Z dene 
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DISTRIBUTION OF POPULATION BY COUNTIES 
Year Ended June 30, 1957 Year Ended June 30, 1958 
County Admissions | Released | Total | Admissions | Released | Total. 

During During | June During During | June 

Year Year 30 Year Year 30 
Jackson 1 2 1 2 | 0 3 
Johnston 1 3 1 0 Ear | 0 
Lee 3 3 3 6 4 5 
Lenoir 2 0 ere 0 4 hea 
Madison 0 1 1! 0 1 0 
Martin 0 0 0 0 2 Cee 
McDowell 8 3 8 8 ces 3 2 4 
Mecklenburg U 6 5 8 8 8 | 8 
Montgomery 0 1 0 1 1 iL wed 
Moore 0 0 0 0 il 0 1 
Nash 1 2 0 3 0 6 
New Hanover 4 i 4 1 1 1 
Onslow 0 i 0 1 1 0 
Pasquotank 0 1 0 1 1 0 
Person 2 0 ee: 0 0 0 
Pitt 0 1 0 0 0 
Randolph 0 () 0 1 1 
Richmond 4 8 2 0 3 
Robeson 1 7 3 9 4 8 
Rockingham 3 4 3 5 7 6 
Rowan 1 0 1 1 0 | 2 
Rutherford : 0 1 ~ 0 4 0 4 
Sampson 0 G 0 2 0 Z 
Scotland 5 6 5 1 0 a 
Stanly i! 1 il 3 il 8 
Surry Z a 2 0 0 2 
Swain 1 3 1 i : 0 2 
Transylvania 3 1 3 4 | 3 | 4 
Union 0 1 0 0 ee Fe 
Wake 7 2 7 1 es: 5 
Wayne 2 6 2 4 1 pees 
Wilkes 3 1 4 1 4 ei 
Yadkin 0 a 1 2 1 hrs 
Yancey 0 0 0 0 ee 
Totals 146 140 160 163 126 | 197 
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STATE TRAINING SCHOOL 


KINSTON, NORTH CAROLINA 


Mr. Blaine M. Madison, 
Commissioner of Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


The State Training School for Negro Girls welcomes again the oppor- 
tunity and the privilege of submitting its seventh biennial report for the year 
ending June 30, 1958. We are pleased to report some progress during this 
period, for which we are grateful. 

We wish to express at this time our sincere gratitude to our Commis- 
sioner and the Board of Correction and Training, to his honor the Governor of 
North Carolina, the Budget Bureau, The Department of Administration, the 
Advisory Budget Commission, The Advisory Board, the Commissioner and the 
County Departments of Public Welfare, the N. C. Federation of Women’s 
Clubs, and all officials, organizations and friends who have contributed in any 
way to our welfare, progress and development during this biennium. 

Our program, which is divided into three main divisions- -Instructional, 
Cottage Life, and General Services, is carefully planned under the direction 
and supervision of our Commissioner and the Board of Correction and Train- 
ing, with rehabilitation and the needs and total development of the children 
in mind. An effort is made to coordinate all learning activities to fit the needs 
of each child, with emphasis on “Education for Living.” 


INSTRUCTIONAL 


ACADEMIC: Academic classes include grade levels and groups from 
grades one through eleven. With increased personnel and activities, our 
program has become increasingly more interesting or more acceptable to our 
children, and results have likewise been far more satisfactory. Our eighth 
grades have received certificates on satisfactory completion of our eighth 
grade at the close of our academic school year, certificates being issued on 
our Educational Day Program during the past biennium. 

The strengthening of individual and group needs is stressed throughout 
our academic program, some emphasis and attention being given to Special 
Education when and where the need is indicated. The need for remedial reading 
seems evident and special attention and emphasis is given in this area of the 
academic program. 
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The need for proper use of and more library activity has been stressed 
also. Much improvement has been made in this phase of our program, under 
the supervision of a trained Teacher-librarian. The daily use of the library 
facility has proven both enjoyable and beneficial to the program. 

Music, Dramatics and Fine Arts play important roles in the school 
program. They are stressed and enjoyed by all, and provide an opportunity 
for individual and group therapy as well as group participation beyond the 
school community. The school has an excellent Glee Club, which participates 
in local and other community activities, such as the Annual Countywide 
Music Festival which is sponsored by local county schools under the direct- 
ion of a special Countywide School Music Committee. Aside from the pleasure 
derived from the group participation, this provides an opportunity and a 
medium through which some interpretation of our program is given, as well 
as good public relations and rapport between the school and the broader 
community. 

VOCATIONAL: The vocational department includes and provides oppor- 
tunities for learning in varied aspects of Homemaking under the direction of 
our Home Economics Teacher, with emphasis on cooking, plain sewing, clothing 
and child care which is coordinated with the foods and other allied phases of 
the program, such as laundry, farm and gardening. Simple approach to interior 
decorating, color and beauty inside and outside the institution, the planning, 
preparation and serving a well balanced meal, the making of a simple garment, 
and instructions in practical areas of child care are among the major areas 
of learning in Homemaking classes. 

The laundry and its function serves a well integrated purpose. The 
students learn by doing under a well-trained supervisor. Individual hand 
washing and the mechanics and operation of laundry machinery, and checking 
laundry in and out properly are a part of the program with splendid results. 

BEAUTY CULTURE: The Beauty Clinic is a special but necessary part 
of our program, sponsored as a special project by the school through friends. 
It is a good therapy and is especially needed in a girls’ training school for the 
following reasons: (1) Improvement of personal appearance as well as per- 
sonal hygiene. (2) It is a good livelihood and serves basically as a potential 
for good citizenship. (8) It is assurance of subsequent employment when and 
and if the necessary requirements are met. 

ARTS AND CRAFTS DEPARTMENT: The Arts and Crafts Department 
does an excellent job in the areas of Ceramics, handicrafts and chair caning. 
Some girls who do not respond well to academic work as well as those who do 
respond well have benefited greatly and made noticeable progress in this 
department. 

During the past biennium a kiln has been purchased and special em- 
phasis and unusual progress has been made in the area of Ceramics, under the 
supervision of the crafts teacher who has specialized in this phase of work and 
also trained in and directs the Religious Education in the school. With adequate 
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facilities for expansion there are indications of continued growth with un- 
limited possibilities in this phase of the program. Encouragement and commen- 
dation have been given by the local newspaper and friends of the school. 

RECREATIONAL: The recreational program is coordinated and well 
integrated into every phase of of the institutional program. It is under the 
direction of a capable supervisor and serves to enrich the mental and physical 
health, personal hygiene and recreational activities throughout the institution. 
It includes guiet and active games, competitive sports, relays, free play, hikes, 
field trips, T. V., movies, club organization, reading for fun, community sing- 
ing, dramatics, and all constructive recreational activities. Recreation is most 
important in a Girls’ Correctional School. 


COTTAGE LIFE 


The cottage, which is the basic living unit of the school, provides in 
addition to home life, wholesome group life experience, along with individual 
treatment and training through counseling and other services necessary for 
preparation for more satisfactory and acceptable adjustment and living in their 
own or other communities. Each phase of cottage life- -Counseling, Moral and 
Religious Training, Group Living, Personal Hygiene, and Housekeeping, play a 
basic and an important role in the rehabilitation of each child, which cannot be 
substituted by any other part, of the program. Cottage life must be coordinated 
with all other phases of the institutional program for effective results. Cottage 
life should be meaningful and serve as much as is feasible as a desirable home 
during the child’s stay in the institution. Here the child must be able to feel at 
home, relax and have a sense of belonging and security. The cottage life must 
provide a setting for development of each child’s individuality and personality, 
necessary privacy as well as group therapy and group participation when the 
need is evident. 

COUNSELING: The parents in the home, pariicularly the mother, set 
the pace and create the “climate” of the home. The counselors likewise in the 
institutional setting serve in lieu of and as desirable parents through adequate 
counseling, supervision and training individually and groupwise as is Necessary. 
The counselors in addition to supervision of the housekeeping duties and cot- 
tage work, supervise leisure time and other necessary activities in their cottage 
and home life program, as is related to the needs of the girls under their 
supervision. Emphasis is placed on creative activity, beauty of surroundings, 
resource use of available materials, organization, disciplines, individuality, ete. 

MORAL AND RELIGIOUS TRAINING: Counselors are responsible for 
motivation, inspiration and development of moral and religious training an the 
cottage life--the value and meaning of prayer, devotions, music, Christian 
living, and application of the golden rule in daily living, etc. 

GROUP LIVING: Pertinent in any setting for group life, there mms- 
be organization, controls, and discipline which assure authoritatively helping 
rather than angrily punishing. This can be interpreted through effective 
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organization and counseling, individual and group participation, effective Cot- 
tage Councils, in which the cottage population functions primarily but accepts 
the Cottage Counselor as an advisor. This has been most helpful with our 
students. Each cottage has its own organization with weekly meetings and a 
periodic meeting of all groups for discussion and suggestions. 

Personal hygiene and grooming are recognized as very important in the 
total program. 

Housekeeping is tied in with the total cottage life program, and it is 
difficult to think of an effective cottage life without all that goes into good 
housekeeping, with each child taking an active part willingly. 


GENERAL SERVICES 


FOOD SERVICE: Every girl should welcome new ways to make cooking 
enjoyable and palatable, and should feel a glow of satisfaction when folks love 
her cooking. With this theme in mind, the Foods Service Personnel at Dobbs 
Farm aims toward a program designed to meet the needs of its students in 
on-the-job training. A trained Dietitian has general supervision of the depart- 
ment, and two experienced supervisors make up the department staff. A group 
of girls are assigned to this department (kitchen and dining room areas) 
periodically to learn how to do the actual preparation and serving of food for 
the entire school. Emphasis is placed on training in all phases of food service. 
Small and quantitative cookery, and sanitation are also stressed in our 
training, along with other necessities for enjoyment and subsequent employ- 
ment. We feel that we are meeting the needs of the girl for future work after 
she leaves the school. During this period of training, girls aquire pride, high 
morale, and job satisfaction. 

PSYCHOLOGICAL AND SOCIAL SERVICES: The Psychological and 
Social Service Supervisor shares services, which prove helpful in our program. 
We are looking forward to increased population, and a social service worker in 
the future. 

MEDICAL CARE: Necessary attention is given the medical and dental 
care of each student, under the supervision of a visiting physician and a 
resident nurse. Routine examinations, recommendation and treatment are 
followed through for every student upon admission. The physician makes 
periodic weekly visits and any additional visit which may be necessary. The 
health and welfare of every child are considered major needs and are given 
necessary priority to minor needs. 

OPERATION AND MAINTENANCE: The Operation and Maintenance 
of the school are taken care of by two capable and experienced employees, who 
are conscientious and do a good job. 

The girls cared for the lawns, primarily as a project during the summer. 
Their contribution was well worthwhile. It afforded them training, construc- 
tive activity and the satisfaction of a job well done, which added beauty to 
our campus. 
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PERMANENT IMPROVEMENT: No permanent improvement was add- 
ed to our program during this biennium. 

FARM OPERATION: The farm operation has improved greatly during 
the past year, due primarily to the purchase of a new tractor with necessary 
equipment for varied needs. Produce for table use has improved and increased, 
along with desirable training for our girls. A generous amount of fresh foods 
have been made and utilized for daily table use and by processing for future 
use, which the girls have enjoyed. Pork, poultry, and eggs have been included 
in the farm operation, all of which have been assets to the food service as they 
cut the cost of food which would have been purchased necessarily otherwise. 

The farm personnel and the girls have worked conscientiously and well 
as always. They have enjoyed their work and the training it provided. The 
entire farm operation has been rewarding and profitable from all angles. 

Again we wish to express our deep appreciation for the opportunity to 
have rendered service in this capacity during the past biennium. 


Respectfully submitted, 


(Miss) Mae D. Holmes 
Superintendent 
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PERSONNEL 











Date Of 
Name Classification Employment 
ADMINISTRATION 
MaerDseOlMmes “ou. 6.20.2 c see SUperinvendent ame ee a eet ce 7-1-44 
Pra bertenl be tits ee asa ee eee eee Aecounvine y Cleriia a. ic: ee aes 5-31-58 
Hehe GtnrParkerin. | 3-0o0.5 > eae Stenoerapnen (ler kes ener, wns cee 11-1-55 
INSTRUCTION 
Blanche: Gs Reid). 444.054 65) see Peirce Like noe shee tees ceed Ve nen ae 9-1-44 
GOLA WoT LIST nee asoee «cine Ae tenn ea cher-A Cadence 4... eee 9-1-57 
Hsther MaAtwater ie oj ga- aes Weacher-A cade ic. seg anaes 9-23-57 
lesterel Omit eek cee oe Cae anes Veacher-Academic aa 4 age sen oe 1-20-58 
Cordeb. Patversony sa. seme ee Teacher-Recreaon e gusy es 2a 6-1-54 
Mauraulem awards ya es ees hee HeacherV cational), 0 eerie 5-18-53 
MOnnlen@ mG, OF Campa meht ate Sarr te Leaeher-V ocalional i) sea. eee 9-1-57 
CUSTODIAL CARE 
IE Wa ON BYE e aN ooe oe e ee t Dietitia tie den 2a ake are eee 3-11-55 
Hy eV) aril ONS eye ce Food Server Supervisor .......... 3-19-56 
MariewA Roland seme. eee CafeteriacAssistant 516.2 a ee 10-1-57 
Leon ARR wDAarnesmmmeen &. anata Counselors 2.2. ee, te oan eee ee 9-1-55 
ANGSTER Ii MMO WRG 8 0d, ice oo Counselot-wca. i sean: eee 6-18-57 
IDOrOU Nye es GUC O) a an eee COUNS GOL i cei ape, Ae an a ae ae 6-1-56 
Trenes RODCrtSs sta eee Harm Horenian #0. 50s eeee 6-23-58 
Daisy. Wo Garrinc tones see ee Drades; Supervisor =e ee 2-1-54 
POSephines Mine WULIAnS seen amen. Practical a NUrSe.scs ane eee 11-11-51 
AGRICULTURE 
Wil DOT bE LGA ATCT wear ve. ee ene Karmel orem ani ewe eee 3-7-48 
OPERATION AND MAINTENANCE 
MddiGwA se OLOWCI: oto) tty eee = Mainvenances lara. ts eres 10-1-57 


FeDumee MY DITLICIG: 26) ee ee ee Maintenance cu. \ia (ae 2-1-56 
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GENERAL INFORMATION 


“apitaly sASsets —..... _____.... ES ee ae oA Se ee Ce ee 


Capital _ Improvement Appropriation for the 
1957-59 Biennium: 


Pcoueser tora Siris with Mawipment o.. .. .... SS le ae 


BUDGET 


For the Two Years Ended June 30, 1958 


49. 





$744,763 

















Year Ended 
June, 1957 
PLoralmeteqirenients a2 me freee 109,887.00 
geass emeaveceipts: = 2-2 —__. = = =e ae 
INDORE Mei | Sa 109,887.00 
‘Cost per Capita: 
PNlgeGourcest we emee ee a ee S| 1,365.06 
Owon seeosiicy 0 os ee eee 
AP DLOD TIAGO Nees 2 eee ee 1,365.06 
‘Summary by Purposes: 
leer Administratione se. 2—- ee ee 11,746.24 
em StTUCtIONT pane see oe ee ek 15,753.94 
itVimeamenstodiala@ares. sae) ssc) a ee See 55,356.33 
VeeemeA OPICULtUTE te ee eee ees 
27,029.49 


V. - Operation and Maintenance __--_--_.-. 
VI. - Additions and Betterments —_----—_- 


eee 109,887.00 


Totals 





Year Ended 
June, 1958 


130,776.49 
10,401.68 
120,374.81 


1,538.51 
122.37 
1,416.14 


14,568.08 
29,112.62 
52,226.62 
9,542.63 
19,874.36 
5,452.34 


130,776.49 
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MOVEMENT OF POPULATION 


Onwhollebirsta ote cary ske eae eee eee 








Parents living together 
Parents separated 
Parents divorced 
Step-Father ___ 
Step-Mother ___._____ 
Father deceased = 
Mother deceased 
Orphans 

Foster Parents 
Illegitimate __ 


ADMISSIONS 
Received trom Courts === aan anes 
Returned from Conditional Release _____ 
Iaubatenweenyiss  daesiqpberveo| ale ee 
Transferred from Other Institutions ______ 
Other Admissions  ~_______ Ae as ALR 
eROta AMIS S10 115 eet eee ee 





SEPARATIONS 
Discharged without Conditional Release _ 
Conditionally Released) = nen 
EUS We ELV S ea eee eae POR gs ce es pee 
Transferred to Other Institutions _______ 
(@iiersre (Syornehatoney 
sLotalmioapabations eae i ed te 








Ropulationiatn Go tape aa eee 
Average Population for the Year ________ 
Average Age of Students _____________ __ 
Average Length of Enrollment _________ 


Year Ended 
June 30, 1957 


85 


a 


33 
118 


38 


80 
718 
14 
19 Mos. 


Year Ended 
June 30, 1958 


80 


52 


a 


135 


47 


88 
85 
15 
18 Mos. 


Parental Status of Students in Institution at End of the Year 





























Year Ended 
June 30, 1957 








Year Ended 
June 30, 1958 
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AGE AND GRADE CLASSIFICATION 


SCHOOL YEAR 1956-57 

























Age | Grades Total 

Special | 
Education 
ee OOS ee 

14 

20 

20 

16 

4 

80 

SCHOOL YEAR 1957-58 
Age Grades Total 


Special 
Education 
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County 


Alamance 
Anson 
Buncombe 
Burke 
Cabarrus 
Caldwell 
Caswell 
Catawba 
Chowan 
Columbus 


Cumberland 
Dare 

Duplin 
Durham 


Edgecombe 
Forsyth 
Franklin 
Gaston 
Gates 
Greene 
Guilford 
Harnett 
Haywood 
Henderson 
Iredell 
Jackson 
Johnston 
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DISTRIBUTION OF POPULATION BY COUNTIES 
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Orange 
Pasquotank 
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Tyrell 
Wake 
Wayne 
Wilson 
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STONEWALL JACKSON 
TRAINING SCHOOL 


Concord, North Carolina 








Mr. Blaine M. Madison 
Commissioner of Correction 
Raleigh, N. C. 


Dear Mr. Madison: 


It is my privelege to submit to you the twenty-fifth biennial report 
from Stonewall Jackson Training School covering the years 1956-1957 and 
1957-1958. 

INSTRUCTIONAL 


The academic department consists of a staff of nine teachers and a 
principal. At the present time four teachers are holding eight special education 
classes for the retarded students. Grades five through eleven have been de- 
partmentalized with a specialized teacher for each of the subjects being taught. 
All grades are using state adopted textbooks which are kept up to date. New 
books have been added to the library and a new set of maps purchased. 

A thorough reorganizing of the Vocational department has been ef- 
fected. The trades teachers have been certified by the State Department of 
Public Instruction and salary adjustments made according to certificate held. 
The supervision of this department has been placed under the principal. The 
placing of this department on a professional basis has been of great help in 
the type of personnel which can be employed and the quality of instruction 
offered the students. 

A full intramural program in all the major sports has been carried out 
under the direction of the Athletic Director. Good sportsmanship and learning 
to live together is stressed in all recreational activities. The Athletic Director 
works with the Cottage Parents in developing recreational activities for the 
cottages. The Summer Camping Program has been continued during the past 
two summers with approximately two hundred boys having had the advantage 
of this program each summer. This is one of the recreational highlights of 
the program and the boys are very responsive to it. 


COTTAGE LIFE 


No other department of the school has undergone such a complete 
change ag the cottage program. For the first time in the history of the School 
the cottage parents can devote their full time and energies to this work. With 
the classification of the job as “Cottage Counselor” by the Personnel Depart- 
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ment, salaries and working hours have been altered to a more satisfactory 
schedule. Great strides have been made in helping the cottage personnel 
through individual counseling, group meetings and an in-service training 
program. They have the time to set up a more adequate cottage program and 
give more time to the individual boy in their care. 

We continue to have our Religious Emphasis Program for the cottages 
during the month of January each year. Local ministers and lay leaders are 
invited to meet with the cottage groups during this month for a series of 
religious services which has meant much to the boys and the staff. The 
Ministerial Association of Cabarrus County continues to supply guest ministers 
for our Sunday Church Services, special holiday services, and counseling 
services to the students as the need arises. Daily devotionals are held in each 
cottage at the beginning of each academic school day. 

We realize that the cottage placement of a student is very important in 
his adjustment to the school. At present we are operating fifteen cottage units 
with an average of twenty-three boys per cottage. Great care is used in 
placing the boys in a cottage with their age, size and interest group. A boy is 
placed with the cottage parents by the Social Services Department where it is 
felt that he will receive the type of supervision and help that his particular 
case demands. Periodic conferences are held with the boy and cottage parents 
to determine his progress and adjustment. 

The cottage parents supervise the grooming and personal hygiene of 
the students. Improvements have been made in the boys’ dress due to an 
increased appropriation for clothing needs. The cottage parents carry out the 
housekeeping duties with the help of the boys in their group. 


GENERAL SERVICES 


All meals are taken in the School cafeteria with the exception of 
Saturday and Sunday evening meals. These meals are prepared in the cottages, 
picnic style, in order to give the cafeteria staff and boys time off. With the 
aid of the farm products, a good quality of food can be served in a balanced 
menu. The position of a Dietitian has been set up for the cafeteria which will 
greatly improve the operation of this unit. The Bakery supplies the cafeteria 
with breads, cakes, pies, cookies, and other products. 

With the employment of Mr. Vernon Watson as social worker we have 
been able to set up a Social Services Department which is more adequately 
meeting the needs of the students. Although the case load is very great each 
student is afforded conferences in helping them adjust to the program at the 
school and preparing them for returning to the community as good citizens. 
Mrs. Juanita Query administers batteries of tests to determine the boys’ 
ability, aptitude, personality, and interests. She works closely with them and 
is very instrumental in their placement and adjustment. Records are kept on 
the progress of each student and periodic progress reports are made and copies 
sent to the local supervising agencies for their records. 
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The general health of the boys has been good. The infirmary has ade- 
quately met most of the needs for caring for the sick. The Orthopedic Hospital 
in Gastonia takes care of all bone fractures, and the State Oral Hygiene 
Department sends a dentist to the school during the summer months and at 
Christmas vacation. Other dental work is done by local dentists. Occasionally 
it is necessary to carry a student to the Cabarrus Memorial Hospital for 
surgery. 

Until the present time we have not had listed a maintenance man as 
such. This work has been taken care of by the Vocational Department and our 
plant has remained in very good condition. 

‘The academic school is at present undergoing a complete renovation by 
the carpenter shop. The floors are being refinished, ceilings and other plaster 
replaced where needed; the auditorium and hallways are being rewired; the 
interior has been repainted; and the furniture refinished. This has greatly 
enhanced the beauty of the building as well as made it more usable. No 
provisions have been made for laboratory work which is needed very badly in 
the science department. The boys’ bathroom facilities are still inadequate. 
Space for arts and crafts, commercial subjects, music, and woodworking shop 
is needed. The architecture of the building is outmoded and fails to meet the 
present needs. 

Twenty-seven thousand dollars has been spent on the furniture to 
furnish the fifteen cottages on the campus. The living room, game room, 
kitchenette, and bedrooms have been completely refurnished. Enough steel 
lockers have been added to each cottage for each boy to have adequate storage 
space for his personal belongings. Venetian blinds have been installed in all 
the cottages. This new equipment has added much to the attractivness and 
comfort of the cottage. 

Our farming department has experienced the greatest hardships during 
the past year, not only being short staffed but the weather conditions have 
greatly hampered our production. However, we are hoping to make enough 
feed to carry our livestock through the year. 

Considering the program as a whole, we feel that our progress has 
continued and that we have completed one of the best bienniums the Training 
School has experienced in a long time. 

The schoo! personnel and I wish to express our deep appreciation to the 
Board of Correction and Training, Mr. Blaine M. Madison, and the Budget 
Bureau for their help in making our program possible. 


Respectfully submitted, 


J. Frank Scott, 
Superintendent 
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PERSONNEL 


Date Of 
Name Classification Employment 
ADMINISTRATION 
Wehranike ScocuT. ce ae eee ee Superincengenta et yo) ee ee 7-1-48 
ReeVancer RODELLSON 2... a weer Assistant Superintendent ......... 8-1-50 
Woaildnedelge. Ss NOGs ee 2 eee Wecountantl Gerke ee ee eee 11-8-47 
Wernon, lo Waus0n. 2...) ees Social Service Worker (2... 1.7... 10-2-57 
Walliams Mie WihitGes a, eee Purchasing .Orlicer ee ee 9-17-21 
Tgois eRe Sherrill 2.7. Stenograpner Glerk .3. 9-2) 10-24-56 
ones iis VaArbrough) one are Typist). Clerk ine tee eee 10-28-47 
INSTRUCTION 
Pag WeLentzas. tae ee ee oe Principally Se.) ee en ee ee ee 31-05 
Benniesevlroutmane sae ee TeacheroA cadence a ae ae eee 3-15-48 
Jamess ls Caldwell i322 oi.0. eee Veacher-Acadeiic yas. a eee 7-1-46 
Rachel@hia Lisker dap ae Teacher-Academic. 26) ..4.—.2) 4 S-2-2 
Seravos babocews weaker Teacher-A cademica, sax 900 s-4 oe 5-31-54 
WEAYION Ver Sect LT) 2S ie ohne haar eee TeachersA cademice. 2.455 .08uee oe 8-26-48 
Wiarrensea, Hllisds. 2) eee Meacher-Academic 20... seen 7-15-57 
SVAN NIQUCTY: Aye eece ee Teacher-A cademic.-4 4+ aa eagsine ee 4-1-56 © 
Gar MaewWentze Ge «eal ee tse Teacher. Acadgenic, a. ee ome 5-25-53 
VY DE elyiie Hoek TT Oto eete an ne re Teacher-Recreational) .5.6-..4...0.. 6-3-58 
Robert: baehead lin hy hee eee ee Weacher=V ocational,©..2.5..... 2s oe 7-15-53 
Alpen Carrike ries sce vege hence Leacher- Vocational, tac ee, 1-20-24 
Homers Die hacraruae. 9) eee Teacher-V ocational 2s) 2. oes. 10-15-51 
Howard slo,, Mabreva aa. pee TLeacher-Vocational, ia. sie sane 9-23-57 
OV Cet ries EIS ere es a eye Teacher-Vocational .............. 2-15-58 
ArchiesVehitchiesdr. Geach eeee- Teacher-Vocational ».....+-..4:.. 11-15-57 
Kiminas Wee opears: a aie) aa eee ee Teacher-Vocational. =). os 6. 12-16-44 
CUSTODIAL CARE 
Hee Bran cals k Casein eae ae Prades: SupervisGh 12.5. on ee 9-1-23 
“1 OO be DOS Laer ee aoe a ee Prades Supervisor... oe ee 9-17-57 
Marve Russel ee eee ee Food Service Supervisor ......... 9-22-41 
Walbuirie Le Per V ile bee ee ee CaleterinsASsistant 30 sae anes 8-1-53 
Beatrices.  BOstia- aan ee Cafeteria, Assistant «> oo aera 7-1-57 
Bescies YcLroutmani eee oe Cateteria Assistant’... see eee 3-15-48 
James QO, Henderson 252), 20-e Headd Counselore ee ee eee 2-1-54 
PX COs iicmeres VLATi Tin eee yee ee Ee Head Gounselors.. ee 9-10-57 
SIE Coe LLIN SOT! ae hee ee Ae Gounselonyuie). 2 tee. ae eet eer 9-11-47 
sames ICCC Kivini ee eee GépnSeloran tk eee sh ete ree 4-17-45 
ROSSH et lOOker a. he aaa ene Counsélon s/n eo ea ee ee 10-8-45 
Horny oe POUSC Sheet ern eee Counselor ne ee ee ee 5-15-44 


Hen pve. OMkins One meee ee Counselors.) ee ee ee 1-8-45 
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Personnel—continued 
Date Of 
Name Classification Employment 
Mateo M..Cheek ......,.....5. PCTS pended edd day, a ne cae 5-11-53 
Pigtieyene Padget, 2. ww cece SOOT soe tr SOR sh) oe ede Se 11-16-57 
Perr ey en a 8 WOUnSElO”. abies en Askin 4-12-54 
ervee ier, JT. 2. cee ee. GOWNSEIGL Up 00:7 tea ee. ads 10-23-50 
Pree OL PATTISN «2... eee - GGQUnGe LORS ete yo, sate oh 5-25-53 
Witten We Marnhardt .......... Cee LOn te. abl quell, Bete. ah eee 3-15-57 
So OO LI SILSELOr Weeeee 2) e's SRP ro le 9-7-57 
Tanmevearuneycutt, Sr. ........ Cn ee OP ete Bo.) Gy Mee oe Owe, 5-13-58 
Peer eee, wk we ee Aasistant Counselor ...%..4..0h6 >: 6-1-53 
Wageeee warmhardt ............ Assistant Counselor ... ....«c+.-. S=L5-07 
ener ATIOELL) ec Assistant Counselor «,.....2 008. 11-16-57 
ye ED SE Nesistant Gounselor 2.5 400430602 5-24-56 
Onagve enderson ...........-.- Aesistant Counselor .4.. .. os... 3. 2-1-54 
Reet eiiGONn |... i wes Assistant Counselor ..¢.....465.. 9-11-47 
Prreieete sHOOKer, os. is ee ed Pemetant-COUNECIOr 20 Ws sae tee 2 1-16-46 
yes eh Pa Serertantn COUTSCIOI Aswan, Oo. ala nse 9-10-57 
pea ter Ga ws se oe Mesistant. COUNSselOr «< s)e5.. ove 11-6-50 
Sa eae Ottis ce se oe od Aesietany Counselor. 1.64 sia ee 9-7-57 
Sy ODE UE ge Masia GCOUneELOM <a.u.2 a0 wae oe 8-1-53 
Pie OC ee ae i ee ee Aacistant: Counseloten: .s. a's saeco 4-17-45 
SP te dig BA4 0) i 2 Asastant «Counselor 4: .ve¢6.05. 6 5-15-44 
IRON EU neo a Oy Assistant, CouUnselore: +6 ces ae 1-8-45 
Mary A Huncyewts 2... ..-..5--. Assistant COUNSCIOM s.4-4 2.500045 5-13-58 
OeerM ee OVOULSEID... 0.5654: PAgese sUpervisOm. 0,5 hin aces 9-10-54 
Pea peliesialUllis. 2. 6 ac nee.» Pleade Nurseeye Man abs +b eacoahus 2-21-49 
eb VEE Oy gee Pa Practical e Nurse eece ss: 2 eee 8-25-52 
AGRICULTURE 
ae URL Y 6 Weds ns oe bee Hanne SUPCUVISOl tei. wi tow foe 2 oe 8-2-34 
Jamessr: Auten. .222..... Se eter Oe alate oieeesa ts 9-21-53 
PrGentMT ACP Alt. kets hoe oo: Tied sin anubew ra ores Oe at ce nae 5-21-56 
NES? eye) 2097 0 Fa Wa mnie Horemania. co batees sue eames ee 2-3-49 
Me SEE POW NN <iiie ao » bes Sere) « S Ratni POveman =) .2 0 a+ waa ee tos 11-1-50 
P-ul H. Cruse 2 Teo or eee Mari COrentane an cious wanes 10-11-45 
rece vMesvonCannan .....:... +. arn Foreman. fered boss 11-4-57 
emo MeY <u, + ons ee Wes POreiials oo eee eee 8-25-52 
OPERATION AND MAINTENANCE OF PLANT 

Meio Suther 4.6. ste ws oe US: Crovunds Maintenance Man ...... 11-4-57 
neh DOVIS. rs ane de ws Watchman. . 4.00 420048 week ae 8-14-56 

12-23-53 


Gee ae ANNO ON Gc. scans Wiseohman: ieee ee cee ene 
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GENERAL INFORMATION 


Capital Assets ee Oe Fee a. aes ad 





Capital Improvements Appropriaticn for the 1957-59 Biennium: 





aa 2S eee $2,026,669 


1. Renovate School Building  ____ pees Ses ee ee ee Te A of $35,000.00 


ry, Meee Shonen Wiowhes) 2 ee er wz es 
3. Replace 15 Cottage Porches ________ ees ere eae eee oe ee ee Pee 9 5000-00 
4 








Renovate Electrical Distribution System a ae 





Total Appropriation Bits 5 EAN es 





BUDGET 


For the Two Years Ended June 30, 1958 























Year Ended Year Ended 
June, 1957 June, 1958 
hota seed win eri en ts meee ses ae ee eee $281,075.65 $400,167.86 
Less: Receipts _ si Se Tg Bass ee ot 4,430.26 30,879.87 
ADDO LODrIAtiO ne La ees fa 276,645.39 869,287.99 
Cost per Capita: 
AS TeyS OUTCESr Laas =n 0 Se ene een 912.58 1,370.44 
Owns Receipts 22... 5 ee eee ee 14.38 105.75 
PANTONMIROVOHERMKONTY a Ie ee 898.20 1,264.69 
Summary by Purposes: 
iy -yAGMinistrationy <2. oes eee ee 26,629.48 85,481.87 
II. - Instruction See ee Sy ae Le 68,027.62 80,982.36 
III. - Custodial Care _____ Lea ae eo 93,054.76 L7957197 94 
IV. - Agriculture fe SCA ee ee wed 59,516.98 63,362.37 
V. - Operation and Maintenance = 33,846.81 40,598.82 


Ota S gee 2s eee ee 281,075.65 400,167.86 








Ee are $40,000.00 


Sel el eee ~ $10,000.00 


reer ee SL OO L00000 


STONEWALL JACKSON TRAINING SCHOOL 





59. 





MOVEMENT OF POPULATION 


rneiollenarst) ot Near —-..-- .. _— ia Se Sas 


ADMISSIONS 

Received from Courts -___ ae eee 

Returned from Conditional Release ____ 
PIN aAWaAVEMEVeLUTNed, 2222. 
Transferred from Other Institutions ____ 
WEhePPAGMNISBIONS® 2 fe. a oss Soak 
SPAM ANCIMISSIONS ee toe a 
Mme nOUMMANnGd GAGMISSIONS 22-22 -~. 





SEPARATIONS 
Discharged without Conditional Release 
Ganditionally Released  \-2.2.--.--=---.=- 
UIA WA VSe ee ee et alee 
Transferred to Other Institutions —~-____. 
Other Separations ___--_~ =: Rubell oe 
Total Separations —_---- ale fe Ae ey BAe 











Poudlation End soreyear —--. -_.-.--.. 

Average Population for the Year ___-~__ 
AVerHOCrA SOG mS EUOeNtS —2--2.o5 =k 
Average Length of Enrollment ~_--~-_~_-. 





Year Ended 
June 30, 1957 





Year Ended 
June 30, 1958 








285 
308 
14 
14 mos. 











318 
603 


262 
14 


284 


319 
292 
14 
14 mos. 


Parental Status of Students in Institution at End of the Year 





Parents living together —-_~-- is eae? See 
Parents @secparated se eee ee ee 
Parentse divorced = ee. = 22a. = — ci dhevi ioe: ef ae 
Step=Hather! 22 2s ss 22 pinta Sa BA 
DIeTe MO Or) atc aee nec bcete ee mane 
Wat harmidecensed ie ee eee: 
Mat harmed eceaseu mae = ae 2 6m See 

“a C0 ie ee ee eee er ae 
Hostereeearents geen = eo see ieee ee x 
bWeritimatemees 222 ee ee ee Soe Sen en 


























Year Ended 


June 30, 1957 





120 
80 
33 
26 
2b 
46 
rae 


10 


Year Ended 


June 30, 1958 


137 


28 3 ee ee SS ae 





ee a ee 
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AGE AND GRADE CLASSIFICATION 


SCHOOL YEAR 1956-57 




















































































































Age 
Special 
Education 
9 v2 
10 5 
ila) 6 
12 5 
13 
14 
15 
16 
a7, 
18 
Total 
SCHOOL YEAR 1957-58 
Age Grades Total 
Special 
Education 7 8 
10 5 5 
iil Pa okey 7 
12 7 i Uy 
13 9 2; eae 23 
14 19 13 5 58 
15 25 WA 13 94 
16 25 12 | 16 102 
114 4 4 3 16 
A CL eee 1 
19 | il | it 
Total | 103 44 ra 319 











County 


Alamance 
Alexander 
Alleghany 
Anson 
Ashe 
Avery 
Bladen 
Brunswick 
Buncombe 
Burke 
Cabarrus 
Caldwell 
Caswell 


Catawba 
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DISTRIBUTION OF POPULATION BY COUNTIES 













1956 Year Ended June 30, 1957 


Year Ended June 30, 1958 














Total | Admissions Released | Total 
June During During | June 
30 Year Year 36 


Admissions Released | Total 
During During | June 
Year Year 
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Chatham 
Cherokee 
Clay 
Cleveland 
Columbus 


Craven 


‘Cumberland 


Davidson 








Duplin 
Durham 
Edgecombe 
Forsyth 
Gaston 





Graham 
Guilford 
Halifax 
Harnett 
Haywood 
Henderson 
Tredell 


Jackson 
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Wiwlire |e 








Lenoir 





Lincoln 
Macon 
Madison 





























McDowell 
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62. STONEWALL JACKSON TRAINING SCHOOL 
DISTRIBUTION OF POPULATION BY COUNTIES 
1956 Year Ended June 30, 1957 Year Ended June 30, 1958 
| | 
County Total | Admissions Released | Total | Admissions Released | “otal 
June During During | June During During | ‘une 
30 Year Year 30 Year Year 30 

Mecklenburg 15 10 abe 13 24 13 24 
Mitchell 2 1 a kt Na se 1 
Montgomery 0 0 0 Chi 2 | 1 
Moore 3 0 3 0 4 0 
New Hanover 5 3 5 3 | 7 cee 
Orange il tae en it } 0 0 0 
Polk 1 | 4 Ue es 5 4 
Randolph 4 il 4 1 6 1 
Richmond uf Z 4 5 10 5 
Robeson fet la! 12 10 16 11 
Rockingham 3 6 5 4 8 3 9 
Rowan 2 0 0 2 i 2; al 
Rutherford 0 4 hh eee a. 2 
Sampson 3 3 2 | 3 | 2 
Scotland A 2 1 | Z be ok 
Stanly 2 5 7 Prarie 
Stokes 2 3 0 3 
Surry 8 4 ee 5 
Swain Zs ai 0 2 
Transylvania 5 0 0 
Union 2 2 2 
Wake Se ae 4 
Watauga 2 H i i 
Wayne 10 ] 9 4 
Wilkes 10 6 Y | 
Yadkin i) it & 
Yancey 1 0 0 | 
Totals 295 267 318 hae 284 
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